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ACKNOWLEDGMENT OF COUNTRY

Women’s Health and Equality Queensland acknowledges and pays respects to 
Queensland’s past, present and future Traditional Custodians and Elders, and the continua-
tion of cultural, spiritual and educational practices of Aboriginal and Torres Strait Islander 
peoples right across this nation of nations. Women’s Health and Equality Queensland 
acknowledges the important role that Aboriginal and Torres Strait Islander women continue 
to play in maintaining their community’s health and wellbeing.  

We’d also like to pay our respects specifically to the Turrbal, Jagera and Yuggera nations, 
who own the land on which we work in Meanjin (Brisbane).

Women’s Health and Equality Queensland acknowledges the ongoing impacts of colonisa-
tion and is committed to working alongside Aboriginal and Torres Strait Islander peoples to 
challenge disadvantage and discrimination and create a just and equal society.
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CHAIRPERSON’S REPORT

Karyn Walsh
Board Chairperson

Karyn is currently the CEO of Micah Projects, a not-for-profit providing services across the Brisbane 
Metropolitan Area. Karyn Walsh has over 40 years of experience in NGO sector and has been work-
ing in the community service sector since completing her training as a Registered Nurse in the late 
70’s. She has worked in direct service delivery, management, governance, collective and collabora-
tive work and has been on many Boards such as QCOSS. For 25 years, Karyn has led Micah Projects 
growth as an organisation as well as participating in State and National Peak bodies, advocacy 
organisations, ministerial, government and non-governmental committees and processes.

Karyn is dedicated to creating systemic change to support the equality of women in access to health-
care, housing and economic patriation and for the end to violence against women in relationships, 
at home, the workplace and community. 

At the 2021 AGM Women’s Health Qld Board approved the change of the constitution to transfer to a Company 
Ltd by guarantee, with additionally changing the name of the organisation to reflect our ongoing commitment to 
the equality of women in Qld, as well as access to addressing health inequity for women across Qld. We know that 
attitudes, behavior, gender stereotypes and discrimination all contribute to the prevalence of violence against 
women and especially First Nations women and communities. The scope of our work includes advancing gender 
equality, empowering women’s recovery from, and preventing, gender-based violence.  Our expertise and leader-
ship in women’s equality is now reflected in our name. 

Women’s Heath and Equality Qld is funded by Qld Government to provide direct services to women experiencing 
domestic and family violence in Brisbane and is actively involved in stakeholder advocacy, and service systems 
across domestic, family, and sexual violence sectors. In building upon the 40-year history of Women’s Health Qld 
we continue to advocate and participate in a renewed Women’s Health Strategy for Qld. We look forward to its 
completion and release in 2023.  

 Additionally we seek more primary prevention strategies that reflect the diversity of women’s experiences, and 
culture so as to promote change for the safety and equality of women.  I would like to acknowledge the many 
women who have contributed to Women’s Health Qld and hope that you will continue to support us moving 
forward. We build on the wisdom, and commitment of many women who over the past 40 years have contributed 
as board members, employees and participants.  

The new governance structure has worked well with all Board members being actively involved in our strategic 
planning process and development of new governance delegations and process. I thank each board member for 
their energy and contribution.  

I would like to acknowledge the Department of Justice and Attorney General for the continued funding and work 
in progressing Qld Women’s Strategy and the now released National Plan to Reduce Violence against Women and 
their children. The Plan set out what governments are doing to reduce violence against women and their children. 
Its vision is that Australian women and their children live free from violence in safe communities. We look forward 
to working alongside government to achieve this goal.  

I congratulate Emma and the team on all the work that they have undertaken over the past year.  They have done 
so with a great sense of compassion, thoughtfulness, skill and commitment to the diversity and voices of women 
who seek services through Women’s Health and Equality Qld. I particularly acknowledge Emma for her leadership 
as CEO with the staff, with our stakeholders and her active involvement in a range of peak bodies, and her commit-
ment to listening. Emma’s leadership and passion has provided us with the resource and opportunity to meet our 
vision and mission as an organisation -for which on behalf of the Board I say thank you.  
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OUR BOARD

CATHIE SCHINTZERLING
Cathie Schnitzerling is an Executive Producer at the ABC and has a long and distin-
guished career in Australian media as television and radio reporter, presenter and 
award-winning writer and producer, and has been recognised for her mentoring 
and leadership skills. She’s worked as a senior director in Integrated Communica-
tions at Queensland Health and is the Queensland Convenor for Women in Media 
and co-ordinates the national mentoring committee.

SHELLEY SORRENSON
Shelley is an experienced general counsel, company secretary and governance 
practitioner having spent more than 12 years’ within both ASX-listed and unlisted 
companies and the Australian Securities and Investments Commission. She holds 
tertiary qualifications in law, justice, fitness and not-for-profit leadership.

VICKI CLIFTON
Professor Vicki Clifton PhD, GAICD, FRSM is a National Health and Medical 
Research Council Research Fellow who is currently a Professorial Research Fellow 
with Mater Research Institute and The University of Queensland. She is internation-
ally recognised for her research on the impact of maternal asthma and other health 
complications during pregnancy on maternal and fetal well-being.

Vicki was employed at the Robinson Research Institute at the University of Adelaide 
from January 2008 to April 2015 after many years at the Mother’s and Babies 
Research Centre in Newcastle, Australia (1990-2007). Prof Clifton is passionate 
about women’s health especially in relation to pregnancy where she believes 
empowering mum results in the best possible outcome for mum and baby.

HANNAH WALLIS
Hannah Wallis is the Queensland General Manager of residential care for a 
not-for-profit organisation that specialises in child protection and disability 
support.  Having worked for many years in education both in Australia as well as 
overseas, Hannah’s teaching background led her to the NGO sector where she has 
worked for over ten years.  Hannah’s passion lies in working with children, families 
and communities, and she advocates for systems that support the safety and 
wellbeing of those she serves.

Hannah holds qualifications in arts, education, social work and healthcare leader-
ship.  She is also a graduate of the Australian Institute of Company Directors.

KIRSTEN MACGREGOR
Kirsten MacGregor is a marketing communications executive with more than 30 
years’ experience in journalism, broadcasting, corporate affairs, integrated market-
ing, and industry, stakeholder and community engagement. She has held senior 
positions across media, government, justice, health, medical research and tertiary 
sectors. Her experience ranges from working across Australia and the UK as an 
ABC and BBC as a journalist, newsreader, and executive producer; working as a 
university CMO; and leading Queensland Health’s strategic communications, 
marketing, and digital teams through the COVID peak. She holds a Master of 
Business and a Bachelor of Arts (Political Science).
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CEO’S REPORT
The last twelve months has been an exciting time at Women’s Health and Equality Queensland. I am so proud of 
what we have achieved, and how we have done things. It has been the collaborative work of an amazing team who 
continually go above and beyond, and an amazing Board who have volunteered their time, expertise and many 
early mornings to help Women’s Health and Equality Queensland make the world a better place.  I am always 
amazed at how much we manage to achieve with a small, but highly dedicated team!! This year at Women’s Health 
and Equality: 

We supported a record number of women and gender diverse folk through counselling, therapeutic and educa-
tional groups, and our free GP service. We established a reference group to inform what we do and embed continu-
al service improvement. We ensured that our services are tailored to meet individual needs, delivered in a healing 
centred way and are developed collaboratively with the people they are for. 

We equipped others with knowledge and skills via a range of high quality impactful professional education pack-
ages. This included how to create a trauma informed healing centred organisation,  how to the prevent 
gender-based violence by addressing it’s drivers, and understanding trauma and promoting healing. We also deliv-
ered the Community and Youth Ally programs which embed violence prevention skills in communities.  

We collaborated across the community services sector to deliver another successful Domestic and Family Violence 
Forum, which booked out a month in advance and featured a powerful keynote by a DFV survivor who spoke of her 
healing journey. It was a day of learning, sharing and connecting for everyone who attended. 

We celebrated International Women’s Day with an event for the whole sector. It was an afternoon of great times, 
great people and great conversations featuring live performances by Kristal West, Pink Matter and Kate Miller-Heid-
ke. Queensland’s Attorney General, Shannon Fentiman  dropped in to help draw the raffle. 

We led successful advocacy for the implementation of a women’s health strategy for Queensland. We also led the 
establishment of the Queensland Equal and Together Alliance which brings together diverse stakeholders from 
places where we live, work and play to collaborate on the primary prevention of violence in our communities. 

We embedded improved practices and accountability to Aboriginal and Torres Strait Islander peoples through 
completion of our first, but certainly not out last, Reconciliation Action Plan. We commissioned beautiful artwork 
from Elaine Chambers, undertook Blackcard training, volunteered time and skills, and sought to raise the voices of 
Aboriginal and Torres Strait Islander peoples wherever possible. A big thank you to Alice Currie our RAP Chair who 
has supported, celebrated and kept us accountable on our reconciliation journey. 

A huge thank you to our main funders the Department of Justice, and the Queensland Attorney General Shannon 
Fentiman – your support makes our work possible. Thanks to Brisbane City Council for sponsoring the DFV Forum 
and making it accessible to everyone. Thanks also to all our partner organisations, students, volunteers, friends and 
allies, we value your support and dedication. Lastly to all the people we have had the honour of supporting this 
year, thanks so much for allowing us to be part of your journey. Women’s Health and Equality Queensland is com-
mitted to creating equal futures for all people, and we look forward to working in partnership over the coming year! 
 

 

Emma Iwinska

As the CEO at Women’s Health and Equality Queensland, Emma’s role is to purposefully design the 
strategic vision for the organisation while supporting every aspect of WHEQ to success. Emma is 
passionate about creating positive change for women in all our communities across Queensland. 
She loves working collaboratively, getting results and listening to the experts in women’s lives- 
women!

Emma has two decades of health management expertise and a decade of experience teaching in 
higher education. Emma holds formal qualifications both in health and in higher education and 
embraces a philosophy of lifelong learning. Emma is a single mum with two awesome children, a cat 
and a bunch of possums who live in her roof and eat everything in the veggies garden. She feels 
incredibly blessed to work with the amazing and committed team at WHEQ, who pour their heart, 
strength, wisdom and humour into WHEQ and our mission to advance the wellbeing of all women.
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OUR IMPACTS

2,612 people participated 
in WHEQ education and workshops

3,104 hours of education 
delivered

In the financial year 2021-22, Women’s Health and Equality delivered incredible results. 

Staff satisfaction working at WHEQ is

9/10
 Staff appreciated the supportive, collegial 

and flexible working environment

40% increase from the 
previous financial year

 2,072 counselling 
participants supported

85% increase in confidence to 
manage the issues they connected with 

WHEQ about.

101 group sessions delivered

670 group participants 
supported

WHEQ passed the HSQF audit with 
feedback that we are an... 

“impressive organisation” committed to 
continuous improvement with “strong and 
clear” policies and procedures, and staff 
that are “knowledgeable, passionate and 

capable.”

Counselling participants  experienced an 
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WHO ARE WE?
Women’s Health and Equality Queensland (WHEQ) are leaders in women’s health, gender 
equity and the primary prevention of violence in Queensland. We provide counselling, ther-
apeutic groups and women’s health services for women with experiences of violence, as well 
as professional education, community programs & structural reform.

WHEQ has a long history of 40 years in operation. Founded in 1982, the idea came out of a 
consciousness-raising group for women who were concerned about the lack of services 
catering for the health needs of women. The founders wanted to see high quality, free and 
accessible healthcare, and information for women in the state of Queensland. In 2021, our 
name changedfrom Women’s Health Queensland to Women’s Health and Equality 
Queensland, to emphasise our celebration of diversity and our dedication to creating safer 
communities that empower opportunities for all people.  

Our specialist counsellors provide trauma informed and healing centred counselling, with a 
focus on gendered violence recovery. We also provide therapeutic support groups and 
healthcare services at our centre in Stones Corner.

WHEQ advances gender equality and works to prevent men’s violence against women and 
people of diverse genders. We do this through professional education and programs which 
empower communities with the knowledge and skills they need to engage in violence 
prevention. We also advocate for health equity and improved healthcare access for women 
in Queensland.
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Our Purpose to advance the health and wellbeing of all Queensland 
women.

Our Vision is that all women have safe and inclusive communities in which 
they are resourced to live their best lives. 

VALUES

GOALS

1. To make high quality, appropriate healthcare and information accessible to all women via a range 
of modalities, with the aim of facilitating their decision making and improving their health.

2. To share knowledge, partner with others and provide training that increases the capability of 
professionals and organisations to best address the needs of women.

3. To advocate for and promote women’s health as a priority issue.

4. To be an effective, independent and dynamic organisation consistent with its purpose, vision and 
values.

5. To maintain an active role in the development of the women’s health sector in Queensland.

6. To support communities to become safer and more equitable places for women.

Woman-Centred Collaborative Compassionate

Agile Equitable
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As the CEO at Women’s Health and Equality Queensland, Emma’s role is to purposefully design the 
strategic vision for the organisation while supporting every aspect of WHEQ to success. Emma is 
passionate about creating positive change for women in all our communities across Queensland. 
She loves working collaboratively, getting results and listening to the experts in women’s lives- 
women!

Emma has two decades of health management expertise and a decade of experience teaching in 
higher education. Emma holds formal qualifications both in health and in higher education and 
embraces a philosophy of lifelong learning. Emma is a single mum with two awesome children, a cat 
and a bunch of possums who live in her roof and eat everything in the veggies garden. She feels 
incredibly blessed to work with the amazing and committed team at WHEQ, who pour their heart, 
strength, wisdom and humour into WHEQ and our mission to advance the wellbeing of all women.

WOMEN’S HEALTH ADVOCACY
In October 2021, Women’s Health and Equality Queensland (WHEQ) created a joint submis-
sion advocating for a Women’s Health Strategy for Queensland. The submission focused on 
increasing health access and health equity for women in Queensland. With the support of 
Queensland Attorney-General Shannon Fentiman and Health Minister Yvette D'Ath we are 
very pleased that a Queensland Women’s Health Strategy will be released by Government 
in 2023.

To ensure the experiences of a diversity of women were highlighted WHEQ hosted a series 
of consultations and meetings to discuss advancing women’s health in Queensland. The 
consultations brought together a wide variety of experience from organisations across the 
domestic and family violence sector, health sector and women’s support service sector. This 
captured perspectives from services that work with women with experiences of violence, 
women with disability, Aboriginal and Torres Strait Islander women and LGBTIQA+ people. 

Consultation identified key priority areas for improvement:

• Access to appropriate health care, particularly in regional, rural and remote Qld

• Trauma-informed and person-centred care across all health services

• Person centred care across all health services

• Culturally appropriate care across all health services 

• Mental health care

• Prevention focused care

• Health literacy

The joint submission was supported by the following organisations: 

• Respect Inc. 
• Sisters Inside Inc.
• Queensland Women’s Health Network Inc.
• Women’s Health Services Alliance Queensland
• True Relationships and Reproductive Health
• Maternity Consumer Network
• Children by Choice
• QENDO
• Micah Projects
• Friends of the Birth Centre
• Homebirth Queensland
• Maternity Choices Australia
• Lutheran Services
• Multicultural Australia
• Disability Queensland
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WOMEN’S WELLBEING 
SERVICES
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COUNSELLING

Our Women’s Wellbeing services are provided for free to women and gender-diverse people 
living in Queensland who have had an experience of violence across their lifetime.

Our specialist Women’s Wellbeing Practitioners provide counselling through a trauma-in-
formed and healing-centred framework, working closely with each participant to create a 
plan for their healing journey. This approach allows the women who use our services to have 
choice and autonomy in having their needs met. Through counselling we offer a place for 
participants to tell their story, in their own way and time.

Our Women’s Wellbeing Practitioners have utilised technology and developed their practic-
es to suit the continuously changing landscape in Queensland, from COVID-19 impacts to 
natural disasters, they offer counselling in a range of modes including online, phone and 
in-person. This has ensured that there has been no disruption to our services and allowed 
participants to continue to connect with us through all circumstances.

Service demand for gendered violence recovery and support has continued to grow over the 
past year.

7,434  hours of counselling support

“Keep doing exactly what you are doing . To have that therapeutic ongoing 
relationship is a crucial element of achieving results that actually impact 
one's life to an extent they can hope again with direction after having the 

courage to get out of such toxic violent environment ....and break the cycle 
for self and future generations. Thank you.”

Participant Quote 

 2,072 counselling participants supported
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101 group sessions delivered

670 group participants supported

SUPPORT AND THERAPEUTIC GROUPS 

We have a huge range of support, therapeutic and psycho-education groups available for 
Queensland women and gender-diverse people with experiences of violence. Due to 
increasing service demand for recovery support, WHEQ has been continually developing 
new groups based on identified gaps, feedback from participants, other services, and 
diverse communities. We have also developed groups with a range of delivery modes to 
allow accessibility for all, which has been highly successful.

Say Yes to You Workshop Series 
The Say Yes to You workshop series is a 
safe, supportive group where participants 
have an opportunity to learn and grow 
alongside each other. This series is an open 
educational group exploring the impacts of 
domestic violence and trauma, with a 
unique, stand-alone subject for each 
session.

Financial Wellbeing and You
Financial Wellbeing and You is an engaging 
group that focuses on exploring and under-
standing participant relationships with, and 
mindsets around money, and skills to help 
improve financial wellbeing.

The Shark Cage Group
The Shark Cage Group is offers a safe 
and supportive space to facilitate healing 
and empowerment for women who have 
experienced domestic, family and/or 
sexual violence. It is guided by the Shark 
Cage framework developed by Ursula 
Benstead.

Cultivating Calm
A one-day workshop which shares tools to 
help manage difficult and overwhelming 
emotions like overthinking, anxiety, guilt, 
shame, anger, and loneliness.

The Blossom Group
A one-day workshop that provides a safe and 
supportive space to help you understand the 
effects of DFV on children, what services are 
available for parents and children, and how 
to support healing in your child/children.

Healing-Centred Pilates 
Healing-Centred Pilates is a method of 
Pilates that provides a safe environment 
for participants to increase mind-body 
connection, explore how the body holds 
trauma, and increase skills in physical and 
emotional awareness.
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The top 5 reasons for support

Mental Health

Women's Health

Court / Legal Support

Alcohol and Drug Support

Parenting

All of our participants have experiences of gendered 
violence in their lifetime. We provide support around 
these experiences, alongside the ongoing related 
impacts.

The top 5 referral sources

Self Referral

DFV Support Services

Health Services

Mental Health Services

Refugee Support Services
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WHEQ are committed to an intersectional 
approach to our services, and support a 
range of participants with diverse identities.

Intersectional Identities at WHEQ:

Culturally and Linguistically Diverse

Aboriginal and Torres Strait Islander

Participants with a Disability

Gender Diverse

Age of participants 
seeking support:

18 - 24

25 - 29

30 - 34

35 - 39

40 - 44

45 - 49

50 - 54

55-59
60-69 70+
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GP SERVICES

In 2021, WHEQ identified a need for access to a free, trauma-informed GP, and took steps to 
make this happen. We contract Dr Tracy Schrader from Inclusive Health once a fortnight, 
providing healthcare to both our participants and any woman or gender-diverse person from 
the community who may need it. 

Dr. Tracy Schrader has over 30 years of experience working as a medical professional. She 
currently works at Inclusive Health in South Brisbane, and Headspace in Meadowbrook. Dr. 
Schrader is trauma-informed and has extensive experience working with vulnerable peoples. 
Some of her previous workplaces include Brisbane Sexual Assault Service, Brisbane Youth 
Service, Brisbane Women’s Correctional Centre, Aboriginal and Islander Community Health 
Service, Biripi Aboriginal Medical Service, and Clinic 30. She also regularly attends confer-
ences that focus on health within marginalised communities.

We are so grateful that we are able to provide accessible healthcare for our participants and 
other women and gender-diverse folk in the community. 

appointments hours145 76
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COMMUNITY EDUCATION
AND PROGRAMS
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Women’s Health and Equality Queensland (WHEQ) provides a range of education and devel-
opment opportunities for professionals and organisations. Professional education opportuni-
ties are available throughout the year on our website, and also available by request.

Professional education opportunities include:

Foundations of Gendered Violence
This foundational course combines several 
education modules to create an intensive 
program designed to build knowledge of 
domestic, family and sexual violence. You will also 
explore: trauma and healing informed practice 
and how to be an ally to friends, neighbours and 
colleagues experiencing gendered violence.

Trauma and Healing
This module explores types of trauma and their 
incidence in the Australian context, the impact of 
trauma on the mind, body, social, emotional and 
cultural wellbeing, recognising the signs and 
symptoms of trauma, and how to make 
trauma-informed responses that encourage 
healing. 

Healing Centred Organisational 
Practice

This workshop facilitates greater safety and heal-
ing for your clients, as well as your staff. It enables 
staff at every level of your organisation to engage 
in trauma-informed and healing-centred practice. 
It supports you to apply a trauma-informed lens to 
organisational policies, procedures and processes 
to increase staff and organisational wellbeing.

The Ally Program
This program empowers different communities 
with the skills they need to undertake primary 
prevention of violence activities and peer-to-peer 
support for people affected by gendered 
violence. The workshops can be tailored to 
support different community and youth leaders to 
influence meaningful change on the ground 
through violence prevention initiatives, social 

Primary Prevention Series 
This course explores gendered drivers and 
reinforcing factors; case studies of successful 
primary prevention campaigns; participatory 
health promotion and behaviour change frame-
works; practical tips on how to design, deliver 
and evaluate prevention initiatives. The second 
session is designed to support the development 
and implementation of primary prevention strat-
egies and initiatives.

Equity and Diversity Practices
Improving respect and gender equity in our com-
munities and workplaces is proven to reduce 
violence, promote wellbeing and enhance 
productivity. Equal workplaces and communities 
are known to be happier and healthier. 

PROFESSIONAL EDUCATION
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In mid-2022, Community Legal Centres Queensland requested a delivery of our full-day 
workshop on Healing-Centred Organisational Practice to members of their network from 
various Community Legal Centres (CLCs) across Queensland. The group involved a mix of 
lawyers, solicitors and social workers working with vulnerable populations, including gen-
dered violence.   

In evaluation, one comment described the delivery as “very informative and practical session. 
Would recommend to colleagues as it is highly relevant and a valuable resource for CLCs.”

 100% of respondents found the presentation effective and engaging. 

Refugee and Immigrant Legal Service (RAILS) booked our Foundations of Gendered 
Violence and our Healing-Centred Organisational Practice full-day workshops on different 
weeks in mid-2022. 

The first delivery was the Foundations course, taking place at a lovely venue in Samford. One 
comment from our evaluation said “The facilitator was a really engaging and supportive 
presenter who clearly has a depth of knowledge on the topic of DFV, and she was adept at 
encouraging and managing questions. A very thought-provoking day and I also really enjoyed 
the icebreaker and wind down activities. Thank you!”. 

A comment from the second workshop, Trauma-Informed Practices, said “I found the training 
helpful, particularly the sections that involved practical planning and tips for supporting 
clients with trauma backgrounds. I feel I have additional skills to work with these clients in a 
constructive way.” 
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COMMUNITY ALLY NETWORK

The Women’s Community Ally Network (CAN) is a concept that evolved in 2020, based on a 
survey of community members who identified that the best kind of support for victim-survi-
vors of gendered violence comes from their peers. The organisation later commenced a 
Practice Studio, funded through a small grant from WorkUP Queensland, a partnership 
between the Healing Foundation and the Australian National Research Organisation for 
Women’s Safety (ANROWS). 

The CAN project detailed a model for involving community members in responding to, and 
preventing, gendered violence in their families, workplaces, and communities. The program 
is particularly focused on ways to support socially, culturally or geographically isolated 
people. The program is adaptable to any community and aims to share skills and frameworks 
that will result in lasting change. Community organisations, local community members, busi-
nesses, local government, police, schools and healthcare providers will be amongst the 
stakeholders invited to participate. 

73 people with 29 cultural identities and 44 language groups participated in Community Ally 
over the past year. A summary report is available to read on our website: 
https://wheq.org.au/programs/ally-network/.

“I truly enjoyed the content provided. The facilitators way of giving us info and
lessons, the atmosphere and friendly people including instructors and students and 
obviously the foods. I found some clear ideas to bring awareness and become more 

confident working in the field of DV especially against women.”
Participant Quote
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YOUTH ALLY PROJECT

The Youth Ally Project was developed as a sister program to the Community Ally Network, 
recognising that young people are disproportionally affected by domestic, family and sexual 
violence, as witnesses, victims and perpetrators.

The project is delivered as a two-day workshop is aimed at young people (12-25) to empow-
er them with knowledge and skills to navigate healthy relationships for themselves and their 
peers. They are also equipped with the capability to create primary prevention of violence 
initiatives within their own communities and contexts.

In 2021, the project was delivered in partnership with Domestic Violence Prevention Council 
and LGAQ, and funded by Rio Tino, to identified Youth Participation Councils across several 
regional locations across Queensland. These included Fraser Coast, Townsville, Gladstone 
and Aurukun. The workshops were followed up with Communities of Practices to check-in 
and discuss ongoing primary prevention workshops with the young participants. 

The Youth Ally Project can also be delivered to schools, or as part of whole-of-school respect-
ful relationships education. Reach out to Women’s Health and Equality Queensland if your 
school would like to become an active participant in creating safer communities.
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EQUAL AND TOGETHER ALLIANCE

The Queensland Equal and Together Alliance was established by WHEQ as a partnership of 
organisations, businesses, government and individuals that are working across Queensland 
to build respect and equity within their workplaces and communities. The alliance maintains 
the shared principle that preventing violence against women requires us to work together. 

Regular gatherings were undertaken from the end of 2021 through 2022. These involved a 
mix of workshops, knowledge-sharing, reflective practice, collaboration and planning for a 
primary prevention campaign that the alliance worked on together. Workshop topics includ-
ed primary prevention practice, resisting backlash and engaging with men and boys.
 
Members are supported to implement strategies that promote equity within their business or 
organisation.

The program has reached 152 individuals, with meaningful engagement from people span-
ning higher education, recreation, government, NGO and violence prevention organisations 
nationally. 
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COMMUNITY EVENTS AND 
CAMPAIGNS
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INTERNATIONAL WOMEN’S DAY

On March 8th, Women’s Health and Equality Queensland celebrated International Women's 
Day with a celebration for community sector workers, to thank them for their work, dedication 
and passion to helping women. 

The event was held at It’s Still a Secret- a quirky pub in South Brisbane. We arranged for three 
musical acts to perform. Kristal West is an incredible singer-songwriter, and Pink Matter are a 
wonderful Brisbane-based, all-female band, crafting a unique intersection between neo-soul, 
jazz and dance genres. We also had a special guest star Kate Miller-Heidke, the renowned 
Australian singer-songwriter and actress, who shared a ne w song. Aunty Debby delivered an 
amazing Welcome to Country, and Attorney-General and Minster for Women Shannon Fenti-
man dropped by for a drink and to help us draw the raffle of lucky door prizes.

The day was a great opportunity for connecting and promoting the value of community 
service workers, and everything they do for women every day.

Kristal West

Pink Matter
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UNDERSTANDING PATHWAYS TO SAFETY FORUM

The Understanding Pathways to Safety DFV Forum is an event we hold annually to increase 
people’s knowledge of and relationships with domestic and family violence services and 
programs available across the Brisbane region. These connections help enhance the safety of 
women and children in our communities. 

More than 110 participants from 64 organisations and communities across Brisbane attended 
the event. They participated in a diverse, 6-hour program that included 36 presenting organi-
sations, panellists and experts.

The event was sponsored by Brisbane City Council, and supported by an event working group 
including: the Queensland Police Service Vulnerable Person’s Unit; Brisbane City Council 
Community Development team; Tenant’s Queensland; Immigrant Women’s Support Service; 
Micah Projects (Brisbane Domestic Violence Service); DV Connect; Communify; Local Govern-
ment Association of Queensland; Strong Women Talking; Challenge DV, and Beyond DV. 

Jo Mason from Work Haven facilitated the day, and participants heard from Ann-Maree of 
Strong Women Talking, a Yiemen woman with lived experience who spoke about the impor-
tance of supporting survivors with a “billum” of strengths and tools to navigate culturally safe 
pathways to healing. We were also fortunate to have Rachel Apelt from Artbalm, a graphic illus-
trator and artist who captured the presentations, conversations and themes across the day.

In 2023 the forum is being expanded to include a 2-day conference.
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Graphic recordings by Rachel Apelt
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Photos from our campaign launch event

HPV + ME

Women’s Health and Equality Queensland (WHEQ) partnered with queer organisation Wen-
dybird to develop a cervical screening and HPV awareness campaign for LGBTQI+ folks. This 
is a demographic that are often invisible in or excluded from traditional cervical screening 
awareness campaigns, which results in less participation in prevention screening and higher 
rates of cervical cancer. 

Near the end of 2021, this campaign was finalised and released into the world after our 
launch event. The campaign involved the creation of four graphic posters, and a website full 
of videos from health professionals and LGBTQI+ community members. 

In the development of this project, WendyBird facilitated a consultation process with people 
from across the LGBTIQ+ communities to identify the priorities of the campaign, develop key 
messages, decide what information should be included, and how this campaign should be 
styled and designed to engage LGBTIQ+ people. 

To ensure that correct and accurate health information was included content was developed 
in consultation with Cervical Cancer Australia and trusted LGBTIQ+ health professionals.
We are proud of the outcomes of this project, and continue to promote it through 2022.

You can access the resources online at: https://www.hpvandme.com.au/
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SOCIAL MEDIA

Reach = 

71,037
Followers = 

6,199

Women’s Health and Equality Queensland (WHEQ) believes that social media can be an inte-
gral part of broader community education work. Social media can reach different demo-
graphics and communities that may not otherwise have access to our services. Social media 
also gives us a louder voice across the whole state and at national levels, increasing our 
connections with friends across the country. WHEQ have continued to see growth across all 
our social media platforms.
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Graphic recordings by Rachel Apelt

ADVOCACY

Women’s Health and Equality Queensland has contributed to numerous submission and 
consultations over 2021-22 and will continue to advocate to promote and prioritise equality 
for all people. Advocacy and consultation is important to providing both a platform for others 
to share their stories, and a way for our team to share our expertise in women’s health, gender 
equity and the primary prevention of violence.

This year, we provided submissions to the following:

• Submission to ACARA Australian Curriculum Review Consultation, July 2021. 

• Submission to Consultation for the 5th National Plan to Reduce Violence Against 
Women and their Children, July 2021. 

• Submission to Discussion Paper 1 Women’s Safety and Justice Taskforce Consultation, 
July 2021. 

• Submission to Discussion Paper 2 Women’s Safety and Justice Taskforce Consultation, 
July 2021. 

• Submission to Consultation for the Queensland Women’s Strategy, October 2021. 

• Position statement on the Religious Discrimination Bills, November 2021. 

• Submission for Decriminalisation of Sex Work, June 2022. 
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RECONCILIATION ACTION PLAN
A key priority for Women’s Health and Equality Queensland (WHEQ) as an organisation and our staff members is 
actively partaking in advancing reconciliation. Our journey at WHEQ represents our commitment to reconciliation 
and to a future in this country that acknowledges, respects, and celebrates the ongoing 60 000-year history, culture 
and important role of Aboriginal and Torres Strait Islander people as custodians of this land. WHEQ especially 
acknowledges the important role Aboriginal and Torres Strait Islander women continue to play in maintaining their 
community’s health and wellbeing. At the centre of our journey and steps towards reconciliation has been strong, 
trust-based relationships with Aboriginal and Torres Strait Islander peoples which has led to many learnings, opportu-
nities, partnerships and services delivered. WHEQ would like to acknowledge all of the Aboriginal and Torres Strait 
Islander peoples and organisations that we have worked with over the last year.  

Our reconciliation journey started in 2019, with WHEQ taking many actions before finalizing our Reconciliation Action 
plan. Including establishing our Reconciliation Working Group in 2020 chaired by proud Mununjahli Yugambeh 
woman from Southeast Queensland, Alice Currie. Our Reflect Reconciliation Action Plan was endorsed by Reconcilia-
tion Australia in 2021.

Elaine Chambers-Hegarty, proud Aboriginal 
woman, created our artwork that adorns the 
cover of our RAP.  

WHEQ had 109 engagements with Aboriginal 
and Torres Strait Islander peoples or organisa-
tions. In the planning for the Understanding 
Pathways to Safety: DFV Forum WHEQ 
contracted cultural consultants to provide 
advice and input throughout the planning 

stage and participate in the forum. 

Launched our Reflect RAP with a breakfast 
for staff and directors. 

Published a position statement on Invasion 
Day 2022. 

International Women’s Day event was opened by 
with a Welcome to Country delivered by Aunty 
Deborah Sandy, who identifies as a Traditional 
Woman of Miguntyun-Brisbane Northside and 
Yerongapan Southside and featured the voice of 
singer songwriter Piadram and Manbarra woman, 
Kristal West. 

Successful in receiving a 2022 Celebrating 
Reconciliation Grant of $2,500.00 from the 
Queensland Government to support WHEQ in 
hosting an event for community and staff 

during Reconciliation Week 2022. 
Hosted the Understanding Pathways to Safety: 
DFV Forum which was opened with a Welcome to 
Country by Turrbal Lawwoman Songwoman 
Maroochy Barambah.Keynote speech at Understanding Pathways to 

Safety: DFV Forum was delivered by Ann-Maree, 
a Yiemen woman with lived experience who 
spoke about the importance of supporting 
survivors with a “billum” of strengths and tools 

to navigate culturally safe pathways to healing. 

WHEQ celebrated MABO day by chatting with 
Kristal West, Piadram and Manbarra woman and 
granddaughter to Mer Island man Eddie Koiki 
Mabo, to tell Kristal’s story on our social media 
platform.  

For Reconciliation Week 2022 staff and partici-
pants took part in a Weaving and Yarning circle 
hosted Rosie from Culturally- Informed Practices 
and her daughters Patricia and Shareen from 

Gamilaraay Gulay art. 

As part of Reconciliation Week 2022 at the end 
of June WHEQ staff all part took in cultural 
competency training delivered by BlackCard. 
Our facilitators Sharnee Hegarty and Henry 
Nona provided both Aboriginal and Torres 
Strait Islander cultural learnings. Henry’s up 
bringing was on Badu Island, and Sharnee is a 
Gunggari Woman. 

July 2021- 
May 2022 

January 
2022

July 
2021

October 
2021

March 
2022

May 
2022

June 
2022 

June 
2022

June 
2022 

May 
2022

March 
2022
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ARTWORK STORY AND ARTIST PROFILE
This artwork was created by Elaine Chambers-Hegarty. She is a proud Aboriginal women with ancestoral 
links to the Koa (Guwa), Kuku Yalangi and Barada Barna nations. Elaine is a graphic designer with nearly 
30 years experience in the print industry. She can create visual concepts with the latest digital design 
techniques plus her own traditional art skills. 

The image in the centre depicts a woman’s body.  Flower symbols in the centre section represents all 
that flowers mean to women, nature, birth, strength and resilience. Dots at the top of the woman, 
encourage a positive headspace, but knowing the complexities represen ed by other dots and 
linemarkings. The linework shows pathways, whilst the bottom areas shows mountains and the peaks we 
overcome. Whilst water to us all is life, and women are givers of life - water also has other meanings such 
as protection and healing. The base of the woman shows the water and the ripple effect working in a 
positive way. 
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THANK YOU SPONSORS

Women’s Health and Equality Queensland would like to extend a huge thank you to all of our 
funders, sponsors and
partners, who support and contribute to our work.

Our Funders
Department of Justice and Attorney-General

Our Sponsors
Brisbane City Council
Rio Tinto

Our Memberships & Alliances
Ending Violence Against Women Queensland (EVAWQ)
Queensland Council of Social Service (QCOSS)
Women’s Health Services Alliance
Australian Women’s Health Network

Our Partners
Local Government Association Queensland (LGAQ)
Immigrants Women's Support Service (IWSS)
Brisbane Domestic Violence Shelter (BDVS)
DV Connect
Strong Women Talking
Inclusive Health
Communify
Tenants Queensland
Queensland Police Service Vulnerable Person’s Unit
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FINANCIAL REPORTS

34



Director’s Report
For the year ended 30 June 2022

The directors present their report, together with the financial statements, on the company for the year ended 30 
June 2022.

Directors
The following persons were directors of the company during the whole of the financial year and up to the date of 
this report, unless otherwise stated:

Karyn Walsh
Cathie Schintzerling
Vicki Clifton
Shelley Sorrenson
Hannah Wallis

Principal activities
During the financial year the principal activities of the company were to provide support for women’s health, 
gender equality and the prevention of violence in Queensland.

Performance measures
The company measures its performance in both the amount of funds raised and the services delivered into the co 
munity.

Information on directors
Name: Karyn Walsh
Title: Director
Experience and expertise: Karyn has over 40 years’ experience in the NGO sector and has been working in the co 
munity service sector. She has worked in direct service delivery, management, governance, collective and collabor 
tive work and has been on many Boards.

Name: Cathie Schintzerling
Title: Director
Experience and expertise: Cathie is an executive producer at the ABC and has a long career in Australian media 
as both a television and radio reporter. She is also an award winning writer and producer.

Name: Vicki Clifton
Title: Director
Experience and expertise: Vicki is a national health and medical research council research fellow who is currently 
a professorial research fellow with Mater Research Institute and the University of Queensland. She is internationally 
recognised for her research on the impact of maternal asthma and other health complication during pregnancy on 
maternal and foetal well-being.

Name: Shelley Sorrenson
Title: Director
Experience and expertise: Shelley is an experienced general counsel, company secretary and governance pract 
tioner who has spent over 12 years with the corporate environment as well as serving with the Australian Securities 
and Investments Commission. Shelley holds tertiary qualifications in law, justice and not-for-profit leadership.

Name: Hannah Wallis
Title: Director
Experience and expertise: Hannah has worked for many years in education in both Australia and overseas and 
currently works in the residential care sector specialising in child protection and disability support. Hannah holds 
qualifications in arts, education, social work and healthcare leadership as well as being a graduate of the Austra-
lian Institute of Company Directors.
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Company secretary

Vicki Clifton is the company secretary and has held that position since conversion to a company limited by guar-
antee on 21 November 2021.

Meetings of directors
The number of meetings of the company's Board of Directors ('the Board') and of each Board committee held 
during the year ended 30 June 2022, and the number of meetings attended by each director were:

Name
Karyn Walsh
Cathie Schintzerling 
Vicki Clifton 
Shelley Sorrenson
Hannah Wallis

Held: represents the number of meetings held during the time the director held office or was a member of the 
relevant committee.

Contributions on winding up
In the event of the company being wound up, ordinary members are required to contribute a maximum of 
$10.00 each.

The total amount that members of the company are liable to contribute if the company is wound up is $10 each, 
based on current ordinary members.

Auditor's independence declaration
A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 
is set out immediately after this directors' report.

This report is made in accordance with a resolution of directors, pursuant to section 298(2)(a) of the Corpora-
tions Act 2001.

On behalf of the directors

_____________________________________________
Karyn Walsh
Director

October 2022

Attended
4
4
5
4
5

Held
5
5
5
5
5
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Statement of Profit or Loss and other comprehensive income 
For the year ended 30 June 2022
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Income from ordinary activities 

Donations

Grants Received

Interest

Membership Fees 

Other Income

Total Income:

Expenditure for ordinary activities

Amortisation

Audit Fees

Consulting Fees

Contractors and labour hire 

Employee costs 

Governance costs 

Insurance 

IT costs

Legal fees 

Office relocation costs 

Other expenses 

Postage and courier 

Project support 

Printing, stationery, publications & office supplies

Rent

Right of Use assets (Depreciation and Interest) 

Telephone

Utilities

Total Expenditure from ordinary activities:

Net deficit/surplus, from ordinary activities, 

before income tax

Income tax expense

Net surplus, from ordinary activities, 

after income tax

Other comprehensive income 

Other comprehensive expenses

2021 $

21,917 

1,107,400 

1,154  

523 

40,857

   

1,171,851 

2021 $ 

6,667 

4,796

0 

26,162

894,074

11,570

9,225 

24,649

300

1,398

16,452

7,923

40,292

6,633

0

90,950

11,490

1,863

1,154,444

17,407 

0

0

0

17,407

2022 $

17,922

1,232,468

626

360

21,215

 

1,272,591

2022 $ 

6,667

7,833

6,022

0

996,778

7,752 

8,531

27,016

4,694

0

14,718

264

97,095

6,152

2,309

87,676

7,846

3,750

1,285,103

(12,512)

0

148

0

(12,364)

Notes

3

4

4

1

1

1

The accompanying notes form part of these 

financial statements.



Statement of Financial Position
30 June 2022
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Assets

Current Assets

Cash and cash equivalents

Trade and other receivables

Prepaid expenses

Total Current Assets

Intangible Assets

Leasehold Improvements

Less: Accumulated Amortisation

Right of Use Assets

Less: Accumulated Depreciation

Total Intangible Assets

Total Assets

Current Liabilities

Trade and other payables

Employee benefits

Income in Advance

Right of Use Assets (ROUA) Liability

Less: Unexpired Interest ROUA

Total Current Liabilities  

Non- Current Liabilities

Employee benefits

Right of Use Assets (ROUA) Liability

Less: Unexpired Interest ROUA

Total Non-Current Liabilities

Total Liabilities

Net Assets

Member’s Funds

Retained Member’s Funds

Total Member’s Funds

2021 $

519,778

8,341

7,193

535,312

40,000

(6,667)

439,824

(70,250)

402,907

938,219

88,760

61,703

66,835

85,000

(17,426)

284,872

4,810

344,490 

(33,341)

315,959

600,831 

337,388

337,388

337,388

2022 $

486,663

18,407

7,395

512,465

40,000

(13,334)

439,824

(140,500)

325,990

838,455

91,824

68,304

45,008

85,000

(13,969)

276,167

3,869

259,490

(19,372)

243,987

520,154

318,301

318,301

318,301

Notes

5

7

6

3

9

10

11

3

3

10

3

3

12

The accompanying notes form part of these 

financial statements.



Statement of Cash Flows
30 June 2022
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Cash flows from operating activities

Receipts from grants; customers and ATO

Payments to suppliers and employees 

Interest received

Net cash from operating activities

Cash flows from investing activities

Leasehold improvements

Bank guarantee increase

Deposits

Net cash from investing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at the beginning of 

the financial year

Cash and cash equivalents at the end of the 

financial year

2021

1,337,810

(1,207,785)

130,025 2

1,154

131,179

0

(31,240)

0

(31,240)

99,939

419,839

519,778

2022

1,391,244

(1,424,985)

(33,741) 

626

(33,115)

0

0

0

0

(33,115)

519,778

486,663



Notes to the Financial Statements
30 June 2022

Note 1. Significant accounting policies
The principal accounting policies adopted in the preparation of the financial statements are set out below. These
policies have been consistently applied to all the years presented, unless otherwise stated.

New or amended Accounting Standards and Interpretations adopted
The association has adopted all the new or amended Accounting Standards and Interpretations issued by the 
Australian Accounting Standards Board ('AASB') that are mandatory for the current reporting period. 

Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early 
adopted.

Basis of preparation
These general-purpose financial statements have been prepared in accordance with Australian Accounting Stan-
dards and Interpretations issued by the Australian Accounting Standards Board ('AASB'), and the Corporations Act 
2001, as appropriate for not-for-profit oriented entities. These financial statements also comply with International 
Financial Reporting Standards as issued by the International Accounting Standards Board ('IASB').

Historical cost convention
The financial statements have been prepared under the historical cost convention.

Revenue recognition
The company recognises revenue as follows:

Donations
Donations are recognised at the time the pledge is made.

Grants
Grant revenue is recognised in profit or loss when the company satisfies the performance obligations stated 
within
the funding agreements.

If conditions are attached to the grant which must be satisfied before the company is eligible to retain the 
contribution, the grant will be recognised in the statement of financial position as a liability until those conditions
are satisfied.

Interest
Interest revenue is recognised as interest accrues using the effective interest method. This is a method of calculat-
ing the amortised cost of a financial asset and allocating the interest income over the relevant period using the 
effective interest rate, which is the rate that exactly discounts estimated future cash receipts through the expected 
life of the financial asset to the net carrying amount of the financial asset.

Other revenue
Other revenue is recognised when it is received or when the right to receive payment is established.

Volunteer services
The company has elected not to recognise volunteer services as either revenue or other form of contribution 
received. As such, any related consumption or capitalisation of such resources received is also not recognised.

Income tax
As the company is a charitable institution in terms of subsection 50-5 of the Income Tax Assessment Act 1997, as
amended, it is exempt from paying income tax.
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Notes to the Financial Statements
30 June 2022

Current and non-current classification
Assets and liabilities are presented in the statement of financial position based on current and non-current
classification.

An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in 
the company's normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised 
within 12 months after the reporting period; or the asset is cash or cash equivalent unless restricted from being 
exchanged or used to settle a liability for at least 12 months after the reporting period. All other assets are class 
fied as noncurrent.

A liability is classified as current when: it is either expected to be settled in the company's normal operating cycle;
it is held primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; or
there is no unconditional right to defer the settlement of the liability for at least 12 months after the reporting
period. All other liabilities are classified as non-current.

Cash and cash equivalents
Cash and cash equivalents include cash on hand, deposits held at call with financial institutions, other short-term,
highly liquid investments with original maturities of three months or less that are readily convertible to known
amounts of cash and which are subject to an insignificant risk of changes in value.

Trade and other receivables
Other receivables are recognised at amortised cost, less any allowance for expected credit losses.

Property, plant and equipment
Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost
includes expenditure that is directly attributable to the acquisition of the items.

Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and
equipment (excluding land) over their expected useful lives as follows:

Buildings                                         40 years
Freehold improvements              15 years
Plant and equipment                    3-7 years
Motor vehicles                               5-7 years
Office equipment                          3-5 years

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each
reporting date.

An item of property, plant and equipment is derecognised upon disposal or when there is no future economic
benefit to the company. Gains and losses between the carrying amount and the disposal proceeds are taken to
profit or loss
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Notes to the Financial Statements
30 June 2022

Trade and other payables
These amounts represent liabilities for goods and services provided to the company prior to the end of the finan-
cial year and which are unpaid. Due to their short-term nature, they are measured at amortised cost and are not
discounted. The amounts are unsecured and are usually paid within 30 days of recognition.

Employee benefits
Short-term employee benefits
Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected 
to be settled wholly within 12 months of the reporting date are measured at the amounts expected to be paid 
when the liabilities are settled.

Other long-term employee benefits
The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting
date are measured at the present value of expected future payments to be made in respect of services provided 
by employees up to the reporting date using the projected unit credit method. Consideration is given to expected
future wage and salary levels, experience of employee departures and periods of service. Expected future 
payments are discounted using market yields at the reporting date on national government bonds with terms to 
maturity and currency that match, as closely as possible, the estimated future cash outflows.

Fair value measurement
When an asset or liability, financial or non-financial, is measured at fair value for recognition or disclosure purpos-
es, the fair value is based on the price that would be received to sell an asset or paid to transfer a liability in an 
orderly transaction between market participants at the measurement date; and assumes that the transaction will 
take place either: in the principal market; or in the absence of a principal market, in the most advantageous 
market.

Fair value is measured using the assumptions that market participants would use when pricing the asset or liability,
assuming they act in their economic best interests. For non-financial assets, the fair value measurement is based
on its highest and best use. Valuation techniques that are appropriate in the circumstances and for which sufficient
data are available to measure fair value, are used, maximising the use of relevant observable inputs and minimis-
ing the use of unobservable inputs.

Goods and Services Tax ('GST') and other similar taxes
Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not
recoverable from the tax authority. In this case it is recognised as part of the cost of the acquisition of the asset or
as part of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST
recoverable from, or payable to, the tax authority is included in other receivables or other payables in the state-
ment of financial position.

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing
activities which are recoverable from, or payable to the tax authority, are presented as operating cash flows.

Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the tax
authority.
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Notes to the Financial Statements
30 June 2022

New Accounting Standards and Interpretations not yet mandatory or early adopted
Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet
mandatory, have not been early adopted by the company for the annual reporting period ended 30 June 2022. 
The company has not yet assessed the impact of these new or amended Accounting Standards and Interpreta-
tions.

Note 2. Critical accounting judgements, estimates and assumptions

The preparation of the financial statements requires management to make judgements, estimates and assump-
tions that affect the reported amounts in the financial statements. Management continually evaluates its judge-
ments and estimates in relation to assets, liabilities, contingent liabilities, revenue and expenses. Management 
bases its judgements, estimates and assumptions on historical experience and on other various factors, including 
expectations of future events, management believes to be reasonable under the circumstances. The resulting 
accounting judgements and estimates will seldom equal the related actual results. The judgements, estimates and 
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets and 
liabilities within the next financial year are discussed below.

Coronavirus (COVID-19) pandemic

Judgement has been exercised in considering the impacts that the Coronavirus (COVID-19) pandemic has had, or 
may have, on the company based on known information. This consideration extends to the nature of the products 
and services offered, customers, supply chain, staffing and geographic regions in which the company operates. 
Other than as addressed in specific notes, there does not currently appear to be either any significant impact upon 
the financial statements or any significant uncertainties with respect to events or conditions which may impact the 
company unfavourably as at the reporting date or subsequently as a result of the Coronavirus (COVID-19) 
pandemic.

Estimation of useful lives of assets

The company determines the estimated useful lives and related depreciation and amortisation charges for its 
property, plant and equipment and finite life intangible assets. The useful lives could change significantly as a 
result of technical innovations or some other event. The depreciation and amortisation charge will increase where 
the useful lives are less than previously estimated lives, or technically obsolete or non-strategic assets that have 
been abandoned or sold will be written off or written down.

Impairment of non-financial assets other than goodwill and other indefinite life intangible assets

The company assesses impairment of non-financial assets other than goodwill and other indefinite life intangible 
assets at each reporting date by evaluating conditions specific to the association and to the particular asset that 
may lead to impairment. If an impairment trigger exists, the recoverable amount of the asset is determined. This 
involves fair value less costs of disposal or value-in-use calculations, which incorporate a number of key estimates 
and assumptions.
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Notes to the Financial Statements
30 June 2022

Employee benefits provision
As discussed in note 1, the liability for employee benefits expected to be settled more than 12 months from the 
reporting date are recognised and measured at the present value of the estimated future cash flows to be made 
in respect of all employees at the reporting date. In determining the present value of the liability, estimates of 
attrition rates and pay increases through promotion and inflation have been taken into account.

Right-of-use assets
A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is measured at cost, 
which comprises the initial amount of the lease liability, adjusted for, as applicable, any lease payments made at or 
before the commencement date net of any lease incentives received, any initial direct costs incurred, and, except 
where included in the cost of inventories, an estimate of costs expected to be incurred for dismantling and remov-
ing the underlying asset, and restoring the site or asset.

Right-of-use assets are depreciated on a straight-line basis over the unexpired period of the lease or the estimated 
useful life of the asset, whichever is the shorter. Where the company expects to obtain ownership of the leased 
asset at the end of the lease term, the depreciation is over its estimated useful life. Right-of use assets are subject 
to impairment or adjusted for any remeasurement of lease liabilities.

The association rents business premises at Stones Corner. The lease is for an initial period of 6 years. The value of 
the lease is shown as an Intangible Asset. This amount is depreciated over the 6 year term.

The liability for the lease is shown in Current and Non-Current Liabilities as follows:

Current                             
Lease Liability                   85,000
Unexpired Interest          (13,969)
Total Current                   71,031

Economic dependence
Women’s Health and Equality Queensland Ltd is dependent on the Government for the majority of its revenue 
used to operate the business. At the date of this report the committee have no reason to believe that the Govern-
ment will not continue to support Women’s Health and Equality Queensland Ltd

Comparative Figures
Where required by Accounting Standards, comparative figures have been adjusted to conform with changes in 
presentation for the current financial year.

When an entity applies an accounting policy retrospectively, makes a retrospective restatement or reclassifies 
items in its financial statements, the prior year figures have been adjusted accordingly.

Non-Current                             
Lease Liability                   259,490
Unexpired Interest           (19,372)
Total Non-Current          240,118
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Notes to the Financial Statements
30 June 2022

Note 3. Other Income

ATO Cashflow Boost

On charge of Wages

Sundry income

Total Other Income

Note 4. Other Expenditure

Audit of Financial Statements

Audit - Other

Employee Expenses

Gross Wages

Superannuation

On costs

Total Employee expenses

Note 5. Cash and Cash Equivalents 

BOQ – Cheque – 10 

BOQ – Cash Management – 90 

National Australia Bank

Paypal

Petty Cash

BOQ – Premier Investment 

BOQ – Bank Guarantee – The Bower

BOQ – Bank Guarantee – Water St Rent

Total Cash and Cash Equivalents

Note 6. Prepaid expenses

Prepaid rent 

Total Prepaid expenses

Note 7. Trade and Other Receivables

Trade Debtors

Total Trade and Other Receivables

2021 $

37,500

2,431

926

40,857

2,500

2,296

742,125

70,974

54,837

867,936

4,576 

342,082

22 

170

131,679

31,167

10,082 

519,778

7,193 

7,193

8,341

8,341

2022 $

0

11,872

3,147

15,019

2,500

5333

862,762

82,480

50,364

995,606

493

27,310

427,473

70

150

0

31,167

0

486,663

7,395

7,395

18,407

18,407
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Note 8. Intangible Assets

Leasehold Improvements

Less: Accumulated Amortisation

Right of Use Assets

Less: Accumulated Depreciation

Total Intangible Assets

 

Note 9. Trade and Other Payables

Trade Creditors

Credit Card

GST Liabilities

WSA Fund

Wages Payable

PAYG Tax Payable 

Superannuation Payable 

Total Trade and Other Payables

Employee benefits – Non-Current

LSL Provision

Total Employee benefits – Non- Current

Note 11. Income in Advance

Unearned revenue

Grant –DJAG

COVID Brokerage – unexpended

Workup Funds - unexpended

Rio Tinto – unexpended

BCC Sponsorship – unexpended

Total Income in Advance

Note 12. Equity – Retained Member’s Funds

Retained funds at the beginning of the financial year

Gift Fund

Current year surplus/loss

Retained funds at the end of the financial year

2021 $

40,000

(6,667)

439,824

(70,250)

402,907

 

12,506

4,317

18,715

10,453

24,032

13,003 

5,642

88,760 

4,810

4,810

0

(7)

0

15,423

49,597

1,822

66,835

319,981

0

17,407

337,388

2022 $

40,000

(13,334)

439,824

(140,500)

325,990

 

4,696

1,437

24,975

6,953

31,073

15,804

6,886

91,824 

3,869

3,869

15,727

(24,985)

17,315

1,246

34,051

1,654

45,008

337,388

(6,723)

(12,364)

318,301
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Note 13. Contingencies

In the opinion of the Directors, the Company did not have any contingencies at 30 June 2022 (30 June 

2021:Nil). 

Note 14. Events Occurring After the Reporting Date

No matters or circumstances have arisen since the end of the financial year which significantly affected 

or may significantly affect the operations of the Company, the results of those operations, or the state 

of affairs of the Company in future financial years.

Note 15. Statutory Information

The registered office of and principal place of business of the company is:

433 Logan Road

Stones Corner Qld 4120



Directors’ Declaration
30 June 2022

In the directors' opinion:

• the attached financial statements and notes comply with the Corporations Act 2001, the Accounting 
Standards, the Australian Charities and Not-for-profits Commission Act 2012 and Queensland legislation 
and associated regulations, the Corporations Regulations 2001 and other mandatory professional 
reporting requirements;

• the attached financial statements and notes comply with International Financial Reporting Standards as 
issued by the International Accounting Standards Board as described in note 1 to the financial state-
ments;

• the attached financial statements and notes give a true and fair view of the company's financial position 
as at 30 June 2022 and of its performance for the financial year ended on that date; and

• there are reasonable grounds to believe that the company will be able to pay its debts as and when they 
become due and payable.

Signed in accordance with a resolution of directors made pursuant to section 295(5)(a) of the Corpora-
tions Act 2001.

On behalf of the directors

______________________________________
Director

October 2022
Brisbane
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I declare that, to the best of my knowledge and belief, during the year ended 30 June 2022 there have
been no contraventions of -

Any applicable code of professional conduct in relation to the audit.

NORCREST BUSINESS SERVICES

____________________________________________
SALLY A. BYRNE

18 October 2022
20 Rose Street Godwin Beach Qld 4511

Auditor’s Independence Declaration
To the members of Women’s Health and Equality Queensland Ltd

49

2021 $

37,500

2,431

926

40,857

2,500

2,296

742,125

70,974

54,837

867,936

4,576 

342,082

22 

170

131,679

31,167

10,082 

519,778

7,193 

7,193

8,341

8,341

2022 $

0

11,872

3,147

15,019

2,500

5333

862,762

82,480

50,364

995,606

493

27,310

427,473
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150

0

31,167

0
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7,395
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18,407



Independent Auditor’s Report
To the members of Women’s Health and Equality Queensland Ltd

Opinion

I have audited the financial report of Women’s Health and Equality Queensland Ltd (“the Company”) which 
comprises the statement of financial position at 30 June 2022, statement of profit or loss and other comprehen-
sive income for the year ended 30 June 2022, and notes to the financial statements, including a summary of 
significant accounting policies, and the declaration by the directors.

In my opinion, except for the effects of the matters described in the Emphasis of Matter sections of my report, 
the accompanying financial report of the Company is in accordance with the Corporations Act 2001 including:

a) giving a true and fair view of the Entity’s financial position as at 30 June 2022 and of its financial perfomance 
and cash flows for the year then ended; and

b) complying with Australian Accounting Standards to the extent described in Note 1 and the Corporations 
Regulations 2001.

Basis of Opinion

I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under those 
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section of 
our report. I am independent of the Company in accordance with the auditor independence requirements of 
the Corporations Act 2001 and the ethical requirements of the Accounting Professional and Ethical Standards 
Board’s APES 110 Code of Ethics for Professional Accountants (“the Code”) that are relevant to my audit of the 
financial report in Australia. I have also fulfilled my other ethical responsibilities in accordance with the Code.

I confirm that the independence declaration required to be given by the Corporations Act 2001, which has 
been given to the directors, would be in the same terms if given as at the time of this auditor’s report.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for our opinion.

are responsible for overseeing the Company’s financial reporting process.
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Independent Auditor’s Report
To the members of Women’s Health and Equality Queensland Ltd

Emphasis of Matter – Basis of Accounting

I draw attention to Note 1 in the financial report, which describes the basis of accounting. The financial report 
has been prepared for the purpose of fulfilling the Company’sfinancial reporting responsibilities under the 
Corporations Act 2001. As a result, the financial report may not be suitable for another purpose. My opinion is 
not modified in respect of this matter.

Emphasis of Matter – Economic Dependence

I draw attention to Note 1 – Economic dependence. Women’s Health and Equality Queensland Ltd’s ability to 
continue as a going concern is dependent on funding arrangements with the State government.

Responsibilities of Directors and Management for the Financial Report

The Directors of the company are responsible for the preparation of the financial report that gives a true and 
fair view in accordance with the relevant Accounting Standards in accordance with the Companies Act 2001 
and Corporations Regulations and for such internal control as the directors determines is necessary to enable 
the preparation of the financial report that gives a true and fair view and is free from material misstatement, 
whether due to fraud or error. In preparing the financial report, the directors responsible for assessing the 
ability of the Company to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the directors either intend to liquidate the 
Company or to cease operations, or have no realistic alternative but to do so. The Directors and management 
are responsible for overseeing the Company’s financial reporting process.
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Independent Auditor’s Report
To the members of Women’s Health and Equality Queensland Ltd

My objectives are to obtain reasonable assurance about whether the financial report as a whole is free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can 
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of this financial report. 

As part of an audit in accordance with the Australian Auditing Standards, I exercise professional judgement and 
maintain professional scepticism throughout the audit. I also: 

• Identify and assess the risks of material misstatement of the financial report, whether due to fraud or 
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material misstate-
ment resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effec-
tiveness of the Entity’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the management. 

• Conclude on the appropriateness of the management’s use of the going concern basis of accounting 
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Entity’s ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to the 
related disclosures in the financial report or, if such disclosures are inadequate, to modify our opinion. Our 
conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the Entity to cease to continue as a going concern. 

• Evaluate the overall presentation, structure and content of the financial report, including the disclosures, 
and whether the financial report represents the underlying transactions and events in a manner that 
achieves fair presentation. 
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Independent Auditor’s Report
To the members of Women’s Health and Equality Queensland Ltd

I communicate with Directors and management regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in internal control that I 
identify during our audit.

I also provide the Directors and management with a statement that I have complied with relevant ethical 
requirements regarding independence, and to communicate with them all relationships and other matters that 
may reasonably be thought to bear on my independence, and where applicable, related safeguards.

____________________________________________________
Sally A. Byrne - Principal
Norcrest Business Services
Chartered Accountants
Dated at Godwin Beach Qld on 18 October 2022
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CONTACT

For general information about Women’s Health and Equality Queensland, head 

to our website at wheq.org.au, or contact us as below.

Postage:

PO Box 70 Greenslopes, QLD 4120

Admin Enquiries:

p: (07) 3216 0976

e: admin@wheq.org.au

Women’s Wellbeing Enquiries:

p:  (07) 3216 0376 (select option 1)

Or 1800 017 676 (select option 1– toll-free outside Brisbane)

e: health@wheq.org.au

Community Education and Engagement Enquiries:

e: engage@wheq.org.au
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The future is equal


