
In what ways do you see men controlling decision-making in the places you live, work and play? 
In what ways do you see men sharing decision-making or women leading decision-making in the
places you live, work & play?
What does it feel like to you when men control decision-making? 
What may happen or has happened when someone has challenged men controlling decision-
making in the places you live, work and play? 
What are some one-liners you can say that can bring attention to men’s control of decision-
making?

UNDERSTANDING

Driver 2: Men’s control of decision-making and limits to women’s independence in
public and private life.

Violence is more common in relationships in which men control decision-making and limit women’s
autonomy, have a sense of ownership of or entitlement to women, and hold rigid ideas on
acceptable female behaviour. Constraints on women’s independence and access to decision-
making are also evident in the public sphere, where men have greater control over power and
resources. This sends a message that women have lower social value and are less worthy of
respect.

https://www.ourwatch.org.au/the-issue/

Men’s control of decision-making can result from them holding a formalised position of power or
from them assuming the power. When decisions around laws, policy, workplace functioning, family
dynamics are controlled by men, any challenge by women or others can quickly be seen as unlawful,
rebellious or immoral – and consequences of this challenge can also be controlled by the original
decision-makers. Control of decision-making shifts when power is acknowledged, shared and
relinquished by those who hold the power.

REFLECTIONS

of Activism Against Gender-Based Violence

(25 Nov- 10 Dec)

1.

LET 2023 BE THE YEAR YOU STEP UP YOUR COMMITMENT TO
ELIMINATING VIOLENCE AGAINST WOMEN IN QUEENSLAND

EXPRESS YOUR INTEREST IN JOINING THE QUEENSLAND EQUAL & TOGETHER ALLIANCE BY
EMAILING ENGAGE@WHEQ.ORG.AU



How people’s roles and responsibilities lead them to hold more or less decision-making
power
How physical and online environments reinforce men controlling decision-making
How the way things are done, including the habits of the day, are designed around men
maintaining decision-making power

Starting or sharing a campaign
Advocacy or structural change
Proposing equity, diversity & inclusion training for your workplace 
Joining a group like the Equal & Together Alliance
Talking to others about change or sharing information
Creating an initiative
Getting support
Changing your own behaviour or reflecting on your beliefs

TAKING ACTION 

What is something small & safe you already do, or have seen someone else do to promote
women’s independence and influence in decision-making? Give consideration to:

Where is there an opportunity for you to acknowledge, share or relinquish power to others
who hold less power in the places you live, work and play? 

What is something big & brave you would like to see happen or would like to be a part of to
promote women’s independence and influence in decision-making? Consider:

of Activism Against Gender-Based Violence
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2.

Naming the focus
Establishing a shared understanding of the focus
topic
Reflecting on how you understand & experience the
topic
Exploring what action can be taken to generate
change

HOW TO USE THESE RESOURCES:

Share electronically or print out. Use this resource to
reflect individually or facilitate team/group discussions
about equality & safety by:

1.
2.

3.

4.

This resource is provided by the Queensland Equal & Together Alliance (QuETA) as part of its 2022 16days of Activism Against Gender-Based Violence
campaign. Please feel free to copy and share to support your individual, workplace and community’s commitment to equality and safety for women, this

resource however should not be reproduced in part or in full for commercial purposes. For more information email: engage@wheq.org.au.
QuETA acknowledges and pays respects to Queensland’s past, present and future Traditional Custodians and Elders, and the continuation of cultural,

spiritual, and educational practices of Aboriginal and Torres Strait Islander peoples.2.

USEFUL LINKS:

https://www.dss.gov.au/women-programs-services-
reducing-violence/the-national-plan-to-end-violence-
against-women-and-children-2022-2032

https://www.justice.qld.gov.au/about-us/services/women-
violence-prevention/women

https://www.ourwatch.org.au/

https://safeandequal.org.au/

https://safeandtogetherinstitute.com/the-sti-
model/model-overview/

https://www.1800respect.org.au/

https://wheq.org.au/programs/equal-together/
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