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CEO’s Report 
WHQ has achieved some amazing things this year as we have 
expanded our impact and continued to do everything we can 
improve the wellbeing of women living in Queensland. WHQ could 
not have achieved any of this without the dedication and commit-
ment of the WHQ staff, who have navigated multiple challenges asso-
ciated with COVID-19, including supporting women during multiple 
lockdowns through ongoing adaption and incredible resilience. Over 
the last year the WHQ team delivered counselling to almost 1,500 par-
ticipants and supported 440 people via therapeutic groups. 

The WHQ team have influenced positive changes in a range of 
spheres across government, the community services sector and on 
the ground in communities. This has been achieved through policy 
submissions, advocacy, professional education, forums and the deliv-
ery of community-based programs. Our program reach has extended 
from co-design with culturally and linguistically diverse women in the 
south-east corner of Queensland right through to partnering with 
young people on train-the-trainer models up in the Cape at Aurukun.  

This year we developed Women’s Health Queensland’s first Reconcili-
ation Action Plan and held a Domestic and Family Violence Forum 
with over 140 attendees. We have led strong advocacy for invest-
ment by the Queensland government in the primary prevention of 
men’s perpetration violence (let’s stop violence from occurring in the 
first place) and the development of a women’s health strategy for 
Queensland (improving health care access, using holistic trauma-in-
formed person-centred models of care and creating health equity 
are all crucial). Our work encompasses creating better structures and 
communities for women, educating for change and providing all 
important individual support to women, gender diverse folk and their 
families.  

I would like to say a huge thank you to every member of the WHQ 
team. The team have worked supportively, collaboratively, and with 
so much dedication and passion to make all these things possible – 
you are brilliant and amazing! I would like to thank the WHQ Board 
and WHQ Chair (Karyn Walsh), who volunteer their time and expertise 
to help us achieve great things. I value your expertise, vision and sup-
port and appreciate you donating so many early mornings to the 
cause. Thank you to our funders – Department of Justice and the 
Attorney General Shannon Fentiman – you make our work possible. 
Thank you to all our project partners, we love working collaboratively 
and look forward to partnering again. Thank you to our members, sup-
porters, incredible volunteers and students who have contributed 
some amazing skills – we value you. Lastly a huge thank you to all the 
people who have used our services, attended our training or partici-
pated in our programs – you are the reason that we do what we do! I 
am looking forward to another great year at WHQ, as we go from 
strength to strength and continue advancing the health and equality 
of all women in Queensland. 

Emma Iwinska



Chairperson’s Report 
Over the past 12 months we set an ambitious goal to rework our constitu-
tion to support more contempory governance practices.  I would like to 
thank all the Board members of Women’s Health Qld as we have 
reached our goal with a new constitution and name as we move into 
new year.  Our name  Women’s Health and Equality Qld  reflects our 
broader goal of equality for women in QLD as we build on the 40 years 
of work that so many great women have given to this organisation. We 
are pleased that we have welcomed new board members who are 
being re nominated at the AGM , we especially thank Karin Waldock 
as her term on the Board comes to an end for her generosity and time 
over the past six years.  Karin, alongside all board members this year 
have given generously of their time, energy and passion into refocusing 
the new constitution to reflect the vision and mission of the organisation.

Whilst Women’s Health Qld has had some significant changes to the 
contractual arrangements in supporting women who have experienced 
domestic violence in their recovery. We continue to be very committed 
to working with the Qld Government to have a Women’s Health Policy 
that can further support women from diverse experiences to access 
women’s health and wellbeing services. 

I thank Emma our CEO for her passion and work in supporting the Board 
during this transitional period from one constitution to another. Emma’s 
dedication and leadership of ensuring quality services are provided 
have enabled the staff to continue to achieve many milestones within 
a challenging environment. On behalf of the Board we thank each staff 
member for their creativity and adaptability during challenging times. 

I would like to thank the major funding body, the Department of Justice 
and Attorney General. Shannon Fentiman and her team have been a 
great support to this organisation this year.  We also thank our corporate 
partner Rio Tinto. I'm excited for the year ahead, and to see the work that 
WHQ does towards achieving our vision.

Our Approach
At Women’s Health Queensland our purpose is to advance the health and 
wellbeing of all Queensland women. We have four strategic approaches to 
improving outcomes for women:

Woman-centred - we support individual women, co-design programs with
women, listen to women and respond to their needs, and support others to 
provide woman-centred approaches.
Influencing change in communities through primary prevention of violence
and gender equity programs.
Building capability of organisations that support women through education
and training, research, and partnerships.
Sustainability – in all that we do, WHQ focusses on holistic and sustainable
environmental, organisational and community practices.

Karyn Walsh



Who Are We?

Women’s Health Queensland has a long history of almost 40 years in operation. Founded 
in 1982 the idea for Women’s Health Queensland came out of a consciousness- raising 
group for women who were concerned about the lack of services catering for the 
health needs of women. The founders wanted to see high quality, free and accessible 
healthcare, and information for women in the state of Queensland. 

In 2021, we continue to follow this legacy. Our vision is that all women have safe and 
inclusive communities in which they are resourced to live their best lives. Our specialist 
counsellors provide trauma informed and healing centred counselling, with a focus on 
gendered violence recovery. We provide therapeutic support groups and healthcare 
services at our centre in Stones Corner. 

Women’s Health Queensland advances gender equality and works to prevent men’s 
violence against women and people of diverse genders. We do this through professional 
education and programs which empower communities with the knowledge and skills 
they need to engage in violence prevention. 



Values
Woman-centred – we recognise each woman’s strength, resil-
ience and wisdom, acknowledging them as the experts in their lives 
and placing their unique needs at the centre of their care.
Collaborative – we continuously learn and share, knowing that 
united, we are more powerful.
Compassionate – we respect the unique experiences of each 
person, acknowledging our shared humanity and working with kind-
ness to self and others.
Agile – we easily and effectively adapt, creating success in diverse 
environments and ways.
Equitable – we embrace and celebrate differences, consciously 
providing resources to support the best opportunities and outcomes 
for all.

Goals
1. To make high quality, appropriate healthcare and  information 
accessible to all women via a range of modalities, with the aim of 
facilitating their decision making and improving their health.
2.To share knowledge, partner with others and provide training that 
increases the capability of professionals and organisations to best 
address the needs of women.
3.To advocate for and promote women’s health as a priority issue.
4.To be an effective, independent and dynamic organisation consis-
tent with its purpose, vision and values.
5.To maintain an active role in the development of the women’s 
health sector in Queensland.
6.To support communities to become safer and more equitable 
places for women.



Our Board

Karin Walduck: Secretary
Karin originally trained as a pharmacist in Victoria and undertook her Ph.D. in 
pharmacology at the University of Queensland before commencing work as a 
hospital pharmacist. From here she moved into IT management, initially within 
Qld Health and moving to the State Library of Queensland as ICT Services 
Manager in 2005.

Karin served two terms on the University of Queensland Senate from 1996-2001, 
has recently retired as President of Hockey Qld and is currently the President of 
Brisbane Women’s Hockey Association. Karin has maintained her registration 
as a non-practicing pharmacist, is a member of the Australian Computer Soci-
ety and the Pharmaceutical Society of Australia and an Associate Fellow of 
the Australasian College of Health Service Management. 

Karyn Walsh: Chair
Karyn is currently the CEO of Micah Projects, a not-for-profit providing services 
across the Brisbane Metropolitan Area. Karyn Walsh has over 40 years of expe-
rience in NGO sector and has been working in the community service sector 
since completing her training as a Registered Nurse in the late 70’s. She has 
worked in direct service delivery, management, governance, collective and 
collaborative work and has been on many Boards such as QCOSS. For 25 
years, Karyn has led Micah Projects growth as an organisation as well as partic-
ipating in State and National Peak bodies, advocacy organisations, ministerial, 
government and non-governmental committees and processes.

Karyn is dedicated to creating systemic change to support the equality of 
women in access to healthcare, housing and economic patriation and for the 
end to violence against women in relationships, at home, the workplace and 
community. 

Susanne Allcock: Treasurer
Susanne is a Chartered Tax Advisor and the principle of Susanne Allcock Char-
tered Accountant, a boutique accounting firm that offers taxation and 
business services to small businesses and private individuals. Over the past two 
decades Susanne has built a reputable business and strong client base which 
began in her hometown of Dayboro, Queensland, but now stretches interstate 
and overseas. Susanne speaks German fluently, has been a commercial 
primary producer, rides her horses at every opportunity and frequently contrib-
utes her views at local meetings and think-tanks.

In a bid to improve rural and regional access to contemporary meeting 
spaces and communal working environments, Susanne also began ShareDesk 
Pty Ltd in 2017. Susanne is passionate about using new technologies to 
increase access to health services in rural and regional Queensland, to ensure 
that all women have the necessary access and support they require. 

Cathie Schintzerling
Cathie Schnitzerling is an Executive Producer at the ABC and has a long and 
distinguished career in Australian media as television and radio reporter, 
presenter and award-winning writer and producer, and has been recognised 
for her mentoring and leadership skills. She’s worked as a senior director in 
Integrated Communications at Queensland Health and is the Queensland 
Convenor for Women in Media and co-ordinates the national mentoring com-
mittee.



Rebecca McGarrity 
Rebecca has experience working in both public and private sectors in 
Queensland. Rebecca is currently employed in a policy role in the 
Queensland Government and provides advice on a range of social policy 
matters, as well as leading implementation of significant policy reforms. 
Rebecca holds a Bachelor of Laws degree and, prior to joining the 
Queensland Government, she worked as a solicitor in private practice as well 
position in a Queensland statutory body. With 13 years’ experience in the 
public service, Rebecca is dedicated to social justice outcomes. Rebecca is a 
mother to two children and is based in Brisbane. 

Corene Crossin
Corene Crossin has held senior management positions in the non-profit and 
private sectors, and brings extensive experience in leadership, risk manage-
ment and organisational strategy. Early in her career Corene worked as 
human rights advocate and researcher, and later transitioned to the private 
sector where she and campaigner, worked alongside senior executives of 
major organisations in order to assist with strategic decision-making and the 
management of risks. Corene currently works at the University of Queensland 
where she leads the development of innovative approaches to education 
and teaches management and strategy. Corene holds degrees in law, 
psychology and counselling as well as a Master’s degree in Philosophy. 

Sophie McCashin 
Sophie has worked in the domestic and family violence and sexual assault 
space in various positions at both practitioner and leadership levels. THis has 
included women’s refuge settings, crisis response services and youth shelters in 
New Zealand, Cambodia and across various states in Australia. Sophie has 
previously worked as a practitioner in the disability and out of home care 
space, and as a practitioner and manager working with refugees and asylum 
seekers, supporting survivors of trauma.

Sophie is currently the Director of Practice at DVConnect, the state-wide crisis 
response service that provides a 24/7 Womensline, a Mensline and a Sexual 
Assault Line for all of Queensland as well as a group of specialist counsellors 
who make up the 1800 RESPECT national counselling team. Sophie is on a 
range of specialist DFV networks and holds the co-Secretary position for the 
Queensland Domestic Violence and Services Network.

Johanna Neville Caroline TauntonAnnie Backhaus

Thank you to Outgoing Members:



Services

Counselling
Our counselling services are provided for free to women living in Queensland. Our specialist 
Women’s Wellbeing Practioners provide trauma-informed and healing centred counsel-
ling. Women’s Wellbeing Practioners work closely with the participant to create a plan on 
how their needs can be met, allowing the women who use our services to have agency in 
their healing process. Through counselling we offer a place for participants to tell their story, 
in their own way and time.

Counselling sessions are approximately an hour long and can be in person at the WHQ 
centre in Stones Corner, on the phone or via video. Throughout the last year counsellors 
have adapted to circumstances and continuously improved WHQ’s capacity to facilitate 
online appointments. This has ensured that there has been no disruption of our services and 
allowed participants to connect under changing circumstances.

The last year has also seen a large increase in service demand for gendered violence 
recovery counselling and support. In responding to increasing external referrals to WHQ we 
have introduced a waitlist and a procedure to regularly connect with participants on the 
waitlist. To further respond to the needs identified by participants, the Women’s Wellbeing 
team have developed therapeutic groups to create an alternative introduction to WHQ 
and recovery support options while waiting for individual counselling. An increase in 
demand may be due to a variety of factors.Including the Covid-19 pandemic and lock-
downs and the high prevalence of violence and assault being reported in Australian news. 
It also demonstrates WHQ’s rising reputation as a recovery service and increased engage-
ment with other services as part of an integrated service response model.

Health Information Line 
The Health Information Line is a free information and referral service for Queensland 
women. The team has assisted with health counselling, mental health and wellbeing, and 
support on a range of topics including relationships, parenting, contraception, menstrua-
tion, pregnancy, menopause, grief, depression, sexual health and much more. From 2021 
the Health Information Line is used as a self-referral pathway to connect women with WHQ 
services and provide information on other services as part of an integrated service 
response.



Age of participants 
seeking support from 
WHQ:

In the 2020-21 financial year we had:

1,472 counselling participants

5,071 hours counselling support hours

1,472

5,071

The top 4 reasons for support:

Gendered Violence 

Women's Health

Mental Health

Parenting & Child Safety Support

18-24

25-29

30-34
35-39

40-44

45-49

50-54

55-59 70+ 

60-69

1.82%



Therapeutic Groups

Women’s Health Queensland offers a variety of 100% free trauma-informed therapeutic 
and support groups for women with experiences of violence. The groups are delivered by 
our specialist Women’s Wellbeing Team. They focus on aiding healing, identifying existing 
strengths and skills, finding new strengths and skills, nurturing self, and building on self-esteem 
in a variety of settings. The groups also provide social connection. During COVID-19 social 
connection has been incredibly important and valued by the people attending our thera-
peutic and support groups. 

Art Therapy 7-Week Program
Art Therapy is a process of self-exploration, 
expressing thoughts and feelings. WHQ’s group 
Art Therapy program is for women who have 
experienced domestic, family and sexual 
violence. The group uses creative mediums like 
drawing, painting, colouring, and collage as 
an alternative way to process traumatic 
events, and provide an outlet when words fail.

150 participations

21 sessions delivered

Since October 2020

Mindfulness for Mental Health 
The Mindfulness group explores the interaction 
between physical and mental health and 
discover how to maintain a manageable equi-
librium through skills learned in our mindfulness 
practice. This group has been specifically 
developed for women who have experienced 
domestic, family and or sexual violence and 
engages a trauma informed healing centred 
approach to developing a mindful practice. 

193 participations

39 sessions delivered

Since July 2020



Social Group
The Friday social group was developed at the 
request of women who had participated in 
other services at WHQ and wanted to create a  
safe space for social connection and  also stay-
ing in contact with WHQ. The group meets 
once a month and participants take it in turns 
to share a skill or activity in fun, relaxed and 
caring   atmospheres. Some of the activities  
that have been done are jewellery making, 
body painting, yoga, meditation and knitting. 

The Shark Cage Group
The Shark Cage is a feminist and trauma 
informed program designed to address vulner-
ability and re-victimisation for women. By using 
the framework of a Shark Cage women can 
explore boundaries, rights and re-connect with 
their body. This program provides practical 
and easy to understand interventions including 
psychoeducation, strengths-based approach-
es, CBT, and skills training.

56 participations

8 sessions delivered

Since May 2021

Since March 2021
41 participations

4 sessions delivered



GP Services

Based on feedback from our participants, WHQ identified a need for access to a free, 
trauma-informed GP. WHQ are proud to say that we have now employed a GP to work 
with us once a week to provide healthcare to both our participants and any woman or 
gender diverse person from the community who may need it. We were lucky enough to 
partner with Inclusive Health, an organisation similarly committed to accessible health-
care, to find the right practitioner for our office.

Dr. Tracy Schrader has over 30 years of experience working as a medical professional. 
She currently works at Inclusive Health in South Brisbane, and Headspace in Meadow-
brook. Dr. Schrader is trauma-informed and has extensive experience working with 
vulnerable peoples. Some of her previous workplaces include Brisbane Sexual Assault 
Service, Brisbane Youth Service, Brisbane Women’s Correctional Centre, Aboriginal and 
Islander Community Health Service, Biripi Aboriginal Medical Service, and Clinic 30. She 
also regularly attends and presents at conferences that focus on health within marginal-
ised communities. 

Participants who have had appointments with Dr Schrader have given their praise to her 
warmth and ability to make them feel at ease. 



Osteopath Services

As part of our health services, we introduced some Osteopath appointments, with the 
help of our volunteer Rebecca. We wanted to offer a service with a more holistic health 
appraoch, which could assist in the recovery process for some women. 

Rebecca has started to come to the office every 6 weeks, to provide ongoing services  
to our participants. Outside of Women’s Health Queensland, Rebecca has her own prac-
tice, Freya Health, where she aims to nurture, educate and empower people to take 
control of their health and flourish through nutrition and lifestyle.

Rebecca conducts musculoskeletal and nervous system assessments, uses hands on 
manual therapy techniques, exercise and rehabilitation prescriptions, lifestyle, ergonom-
ics and movement advice. Treatment may also involve stress management techniques 
and education to help reduce or eliminate anything that may be causing and maintain-
ing your pain. The aspect is especially of need for our participants, who may have physi-
cal health problems as a result of their experiences with violence.



Currently Queensland does not have a specified women’s health strategy. In our work at 
Women’s Health Queensland, it is clear this exposes many women to poor health out-
comes and sometimes little or no access to appropriate health care.

Due to this need, WHQ created a Women’s Health in Queensland Survey to collect the 
facts on women’s experience of our health system. This data will assist in making recom-
mendations to the Queensland government and support better health outcomes for all 
women in Queensland.

Key findings from the survey demonstrate that access to mental health care, trauma-in-
formed and holistic health care may greatly improve health outcomes for women. Key 
barriers to accessing appropriate health care were availability, cost, location (eg. 
remote/ rural) and living with a disability.

Women’s Health Survey

Free and universal

Holistic

Trauma-informed

Culturally appropriate/ safe

Tailored to the needs of life stages 

Good health care for women in QLD is:



Top 5 biggest unmet health needs:

Top 5 barriers to accessing 
appropriate health care:

Mental Health

Postnatal Support

Gendered Violence

Complex PTSD Support 

Termination/ Abortion Care

Cost is too high 

Shame, fear and emotional barriers

Appropriate health services are 
limited geographically 

Health services are not trauma- 
informed

Absence of continuity of care



Women’s Health Week

For Women’s Health Week 2020 WHQ engaged a group of diverse women – recognisable 
and emerging – to share insights around their health and wellbeing. Including, Australia’s 
former governor-general Dame Quentin Bryce, Aboriginal singer-songwriter Kristal West, 
paralympian and passionate disability and domestic violence advocate Karni Liddell, 
deputy ABC chair and author Dr Kirstin Ferguson, Domestic and Family Violence Prevention 
Council co-chair Kay McGrath OAM, NRLW Broncos Captain Ali Brigginshaw and University 
of Queensland MD PhD candidate Hollier O’Neill.

WHQ worked with production company Glass Engine to develop the 7 Women, 7 Questions 
video campaign which was shared across social media platforms throughout Women’s 
Health Week 2020. The women involved answered 7 questions about their own health and 
wellbeing journey’s, women’s equality, and the issue of domestic and family violence. The 
aim of the campaign was to promote positive health messaging and encourage help-seek-
ing behaviour for high-risk groups of Queensland women during and beyond Women’s 
Health Week. This included health, wellbeing and safety issues – as well as self-image, self-es-
teem and mental health. The campaign focused on creating your own health allies and 
normalising accessing support when it is needed. WHQ reached over 23 000 people during 
Women’s Health Week across our social media platforms.



23,108 users reached

2,079 engagements

6,972 views

89 comments, 100% positive

83 shares

Content interaction 
increased 716.6%

Accounts reached 
increased 198.8%

Total genuine followers 
increased 6% in one 
week

Women’s Health Week Facebook Analytics

Women’s Health Week Instagram Analytics

The Women’s Health Week campaign has reached over 23,000 people and 
been shared multiple times across platforms (Facebook, Instagram, YouTube 
and LinkedIn).  The recorded vignettes proved to be a powerful way to 
engage new audiences and reach a broader variety of women across the 
state. The project has met both its aims and objectives including promoting 
help seeking behaviour, sharing positive health messaging and engaging 
discussion about women’s health and wellbeing issues and their solutions. The 
project also increased awareness about domestic and family violence, its 
impacts and solutions for prevention.

Outcome:



International Women’s Day

In March 2021, Women’s Health Queensland organised an International Women’s Day 
afternoon tea to launch to the public the full 7 Women, 7 Questions video campaign first 
released in part during Women’s Health Week 2020. The afternoon tea was attended by 
almost 100 guests including community members, a wide variety of integrated services and 
government persons. It highlighted the voices of young and diverse leaders and provided a 
platform for one of WHQ’s participants who volunteered to share her story and journey with 
WHQ. The event included a Welcome to Country by Maroochy Barambah of Turrbal-Gubbi 
Gubbi ancestry who is the Songwoman and Law-woman of the Turrbal Tribe. The speakers 
on the day were Emma Iwinska- WHQ CEO, Amy MacMahon- South Brisbane MP, Alice 
Currie, a member of the Mununjahli people located in Yugambeh country, and a WHQ par-
ticipant. Yasmin Khan, founder of the Bangle Foundation was also due to speak but was 
unable to on the day.

Feedback received was positive and the event increased WHQ’s engagement with a wider 
variety of integrated services in Brisbane.

‘I also wanted to thank WHQ for centring the voices of younger women at the event, in my 
experience this seldom happens in the sector and it was great to see power being shared.’ 
– Children By Choice.

Thank you to  Glass Engine and team for all your work on our 7 Women, 7 Questions. You 
made our vision come to life.

Attendee profile of event:

Intergrated services 

Government

Individuals from the community 
& WHQ participants

Corporate

Other





DFV Forum

Understanding Pathways to Safety
The one-day forum was aimed at educating and connecting Brisbane-based organisa-
tions to information and support about DFV referral pathways and safety practices. 
Through a multi-agency working group, WHQ hosted and coordinated the one-day 
event at a central Brisbane venue, accessible to organisations across the region. The 
forum was attended by 136 people from a wide variety of community services, business-
es, groups and clubs in Brisbane, students and government persons all seeking to 
improve their knowledge and engagement with support services available across 
Brisbane for victim-survivors of domestic, family and sexual Violence. The morning plena-
ry session included 23 speakers from women with lived experience, to peak organisations 
and government agencies. They covered topics including: recognise, respond, refer, 
prevent and recover from gendered violence. The afternoon was a breakout format, 
with discussion and education covering the following topics:

LGBTQIA+ perspectives on DFV

Housing & Tenancy rights

Coercive control and DFV

Cultural safety and support

Children, young people 
and educating for the future

Policing and crisis responses

Primary prevention and gender equity

Graphic recording of event by Rachel Apelt





Community Ally Network

Women’s Health Queensland has developed a program to empower communities with 
the skills they need to undertake primary prevention of violence activities and 
peer-to-peer support for people affected by gendered violence. The Community Ally 
Network supports community leaders to influence meaningful change on the ground, 
through community education and program development, advocacy, peer support 
and information, and referrals to people affected by domestic violence or sexual assault 
in their own communities.  

The program is particularly focused on ways to support socially, culturally, or geographi-
cally isolated people. The program is adaptable to any community and aims to share 
skills and frameworks that will result in lasting change. Community organisations, local 
community members, businesses, local government, police, schools, and healthcare 
providers will be amongst the stakeholders invited to participate.  

WHQ was awarded a practice studio from WorkUP Queensland – a partnership between 
the Healing Foundation and ANROWS to support the establishment of the Community 
Ally Network.  



Youth Ally Project

Youth Ally Project
Preventing domestic, partner and sexual violence requires deep and lasting social trans-
formation that cannot be tackled alone. With young people a high-risk group, it is inte-
gral they are engaged in prevention activities and are given the tools and knowledge 
they need to make a difference and contribute to a community that is inclusive and safe 
for all.   

The Youth Ally project seeks to create a community of practice between engaged 
youth advisory groups across the state by establishing a network to share practical skills 
and learnings.  The project gives young leaders the skills they need to be an ally to them-
selves and others. To do this they learn to understand and navigate consent using an 
affirmative consent model and recognize red flags that may be pre-cursors to abuse or 
unhealthy relationships. The workshop learnings culminate in the young people design-
ing and implementing a violence prevention activity for their community. 

Workshops are currently being held across Queensland in Aurukun, Toowoomba, Fraser 
Coast, Townsville, and Gladstone. 



Professional Education

Women’s Health Queensland provides a range of education and training opportunities 
for professionals and organisations. Our education modules are designed to be deliv-
ered as distinct trainings or combined in flexible ways to create bespoke training pack-
ages which are customised to your organisations needs.

Introduction to Gendered Violence, Gender Equity & Trauma and Healing
The introductory module explores current facts, language and terminology, groups 
affected by DFVSA, the gendered drivers of violence, gender equity, your role in preven-
tion, how to recognise and respond. 

The second module explores types of trauma and their incidence in the Australian con-
text, the impact of trauma on the mind, body, social, emotional and cultural wellbeing, 
recognisable, trauma ‘red flags’, and how to make trauma-informed responses that 
encourage healing. The session incorporates group activities and discussions. 

The third module will explore evidence-informed approaches to recognising someone in 
your family, workplace or community who is navigating coercive control, or gendered 
violence. An ally is someone who recognises the behaviours and red flags that show 
when someone is at risk of harm, can recognise when someone is trying to ‘signal’ their 
situation, takes critical steps to become an ally, and knows how to get help for both a 
victim-survivor and themselves. Allies can also take a stand on community attitudes and 
unequal behaviours that perpetuate violence.



Introduction to Primary Prevention & Program Design Workshop
The first session takes a unique focus on the primary prevention of men's violence against 
women. While many services and programs are focussed toward crisis or early interven-
tion, a growing number of organisations and communities wish to take a greater role in 
preventing violence long before it occurs. Primary prevention seeks to address the gen-
dered drivers of violence, with an understanding of the ‘reinforcing factors’ and social 
context within which violence occurs. This course explores gendered drivers and rein-
forcing factors, case studies of successful primary prevention campaigns, participatory 
health promotion and behaviour change frameworks, and practical tips on how to 
design, deliver and evaluate prevention initiatives. 

The second session is designed to support community groups, organisations and govern-
ment to develop and implement primary prevention strategies and initiatives. This work-
shop is focused on partnering with other practitioners to innovate and plan unique solu-
tions to an otherwise complex and multi-layered issue. It will involve identifying stakehold-
ers and participants, assessing readiness, assets and strengths, determining the setting 
and mechanisms for change, and creating a plan and community of practice with 
other participants. 



Engagement

Social Media
Women’s Health Queensland believes that social media can be an integral part of 
broader community education work. Social media can reach different demographics 
and communities that may not otherwise have access to our services. Social media also 
gives us a louder voice at state and national levels and helps increase connectedness 
during COVID lockdowns. WHQ has continued to see growth across all our social media 
platforms with content interaction on Instagram increasing by over 700% and our Wom-
en’s Health Week campaign reaching over 23,000 people.  

Reach:

129,563

Following:

5781



Reflective Reconciliation Action Plan

In 2020, Women’s Health Queensland began developing a Reflect Reconciliation Action 
Plan (RAP), as part of the first steps to lay the foundation of our organisation’s reconcilia-
tion initiatives. In exciting news, our final draft of the RAP document has been endorsed 
by Reconciliation Australia.  

Our RAP is a strategic document that supports our business plan and includes practical 
action that will drive our contribution to reconciliation both at WHQ and in the broader 
community. As part of the reconciliation journey, we have established a RAP Working 
Group with key members of WHQ that will promote a whole-of-organisation approach. 
We have engaged proud Mununjahli Yugambeh woman from Southeast Queensland, 
Alice Currie, as the RAP Chair. Alice is actively involved in the Brisbane community and 
health sector and WHQ extends our heartfelt thanks to Alice for her valuable contribu-
tion. 

As well as this, we also commissioned an Aboriginal artist to create the artwork that will 
adorn the cover of our final document. We received many beautiful expressions of inter-
est, and eventually chose Elaine Chambers, a woman with ancestral ties to the Koa 
(Guwa), Kuku Yalangi and Barada Barna nations. She is a wonderful graphic designer 
and creative director, and we look forward to unveiling the final artwork upon publica-
tion of our RAP. 

Our Reflect RAP actions will be completed between July of 2021 and July of 2022. 

Elaine Chambers-Hegarty 2021



Advocacy

Submissions
In order to spread our vision that “at all women have safe and inclusive communities in 
which they are resourced to live their best lives”, advocacy is important to allow women 
and marginalised people to voice stories and campaigns that contribute to change.  

Women’s Health Queensland has contributed to numerous submission and consultations 
over the years and will continue to advocate to promote and prioritise equality for all 
people. This year, we provided a submission to the Legal Affairs and Community Safety 
(LACS) Committee for the Criminal Code (Consent and Mistake of Fact) and Other Legis-
lation Amendment Bill 2020 (Bill).  

In this submission, WHQ stated that we oppose the Bill and amendments to the Consent 
and Mistake of Fact legislation for 4 main reasons: 

The Bill retains an outdated model of consent (clause 8).

The excuse of mistake of fact (clause 9) will continue to be used 
to perpetuate rape myths.

The Bill fails to uphold the human rights of sexual assault survivors.

The Bill fails to address the negations of consent for a person 
with disability.

We also provide further recommendations for an introduction of guiding principles to 
Chapter 32 of the Criminal Code.

Feedback
This year, Rape & Sexual Assault Research & Advocacy (RASARA) produced a Consent 
Toolkit. The toolkit covers a range of issues relating to sexual consent, including rape and 
sexual assault. It includes frank discussions of sexuality and sexual acts, as well as scenari-
os drawn from actual cases of rape or sexual assault. WHQ was consulted during the pro-
duction stage and asked to give our feedback to the toolkit. We are proud to endorse 
the toolkit as a great education and empowering tool. Visit the RASARA website to 
access the kit. 



Students & Volunteers

Women’s Health Queensland accepts applications from university students for place-
ments and internships throughout the year, as well as volunteers with various areas of 
expertise. We are always grateful for the great work and attitudes of our studnets and 
volunteers, and find that the experience is always mutually valuable. The following are 
some of these amazing women from the past year:

Aleksandra (Bachelor of Psychology)

Alice (RAP Chair)

Elena (Bachelor of Counselling)

Fuchsia (Bachelor of Social Work)

Jay (Bachelor of Social Science)

Jody (Bachelor of Health Science)

Kasia (Behaviour Specialist Early Childcare)

Kate (Masters of Social Work)

Kelli (Masters of Counselling)

Kris (Masters of Social Work)

Nadima (Bachelor of Social Work)

Sarah (Bachelor of Laws)



Collaboration

WHQ would like to extend a huge thank you to all of our funders, sponsors and 

partners, who support and contribute to our work.

Our Funders
Department of Justice and Attorney-General

Work UP

Our Sponsors
Rio Tinto

Brisbane City Council

Our Memberships & Alliances
Ending Violence Against Women Queensland (EVAWQ)

Queensland Council of Social Service (QCOSS)

Women’s Health Services Alliance

Australian Women’s Health Network

Our Partners
Local Government Association Queensland (LGAQ)

Immigrants Women's Support Service (IWSS)

Brisbane Domestic Violence Shelter (BDVS)

DV Connect 

Inclusive Health

Q Shelter

Communify

Tenants Queensland

My Pacific Sister 

Beyond DV



Financial Reports

Statement of Profit or Loss and other comprehensive income For the year ended 30 June 2021

Income from ordinary activities 
Donations
Grants Received
Interest
Membership Fees 
Other Income
Total Income:

Expenditure for ordinary activities
Amortisation
Audit Fees
Consulting Fees
Contractors and labour hire 
Employee costs 
Governance costs 
Insurance 
IT costs
Legal fees 
Office relocation costs 
Other expenses 
Postage and courier 
Project support 
Printing, stationery, publications & office supplies
Rent
Right of Use assets (Depreciation and Interest) 
Telephone
Utilities
Total Expenditure from ordinary activities:

Net deficit/surplus, from ordinary activities, 
before income tax
Income tax expense
Net surplus, from ordinary activities, 
after income tax
Other comprehensive income 
Other comprehensive expenses
Net Surpluses at end of the year 

2021 $
21,917 
1,107,400 
1,154  
523 
40,857
   
1,171,851 

2021 $ 
6,667 
4,796
0 
26,162
894,074
11,570
9,225 
24,649
300
1,398
16,452
7,923
40,292
6,633
0
90,950
11,490
1,863
1,154,444

17,407 

0.00

0.00
0.00
17,407

2020 $
709
1,087,735
4,683
730
65,662
 
1,159,519

2020 $ 
0
3,950
(468)
295,113
496,969
4,558
8,277
70,565
3,552
19,918
16,046
4,238
43,793
(4,670)
63,141

17,573
5,614
1,048,169

111,350

0.00

0.00
0.00
111,350

Notes

4

5

5

1

1
1

The accompanying notes form part of these 
financial statements.



Statement of Profit or Loss and other comprehensive income For the year ended 30 June 2021

Statement of Financial Position 30 June 2021

Assets

Current Assets
Cash and cash equivalents
Trade and other receivables
Prepaid expenses
Total Current Assets

Intangible Assets
Leasehold Improvements
Less: Accumulated Amortisation
Right of Use Assets
Less: Accumulated Depreciation
Total Intangible Assets

Total Assets

Current Liabilities
Trade and other payables
Employee benefits
Income in Advance
Right of Use Assets (ROUA) Liability
Less: Unexpired Interest ROUA
Total Current Liabilities  

Non- Current Liabilities
Employee benefits
Right of Use Assets (ROUA) Liability
Less: Unexpired Interest ROUA
Total Non-Current Liabilities

Total Liabilities

Net Assets

Member’s Funds
Retained Member’s Funds

Total Member’s Funds

Assets

519,778
8,341
7,193
535,312

40,000
(6,667)
439,824
(70,250)
402,907

938,219

88,760
61,703
66,835
85,000
(17,426)
284,872

4,810
344,490 
(33,341)
315,959

600,831 

337,388

337,388

337,388

Assets

419,839
23,575
0
443,414

40,000
0
0
0
40,000

483,414

110,894
34,909
14,791
0
0
160,594

2,839
0
0
2,839

163,433

319,981

319,981

319,981

Notes

6
7
8

9

3

10
11
12
3
3

11
3
3

13

The accompanying notes form part of these 
financial statements.



Statement of Changes in Member’s Equity 30 June 2021

2020

Balance at 1 July 2019 

Surplus for the year

Balance at 30 June 2020 

2021

Balance at 1 July 2020

Surplus for the year

Balance at 30 June 2021 

Self Generated 

Funds

50,678 

1,219

51,897 

51,897 

567

52,464

Association 

Funds

89,250 

107,171

196,421 

196,421  

16,564

 212,985

Gift Funds

70,813 

850

71,663 

71,663 

276

71,939

Total

210,741

109,240

319,981

319,981

17,407

337,388 

The accompanying notes form part of these 
financial statements.



Cash flows from operating activities

Receipts from grants; customers and ATO

Payments to suppliers and employees 

Interest received

Net cash from operating activities

Cash flows from investing activities

Leasehold improvements

Bank guarantee increase

Deposits

Net cash from investing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at the beginning 

of the financial year

Cash and cash equivalents at the end of the 

financial year

2021

1,337,810

(1,207,785)

130,025 2

1,154

131,179

0

(31,240)

0

(31,240)

99,939

419,839

519,778

2021

1,263,683

(1,235,425)

28,258

4,683

32,941

(40,000)

(384)

(10,820)

(51,204)

(18,263)

438,102

419,839

Statement of Cash Flows 30 June 2021



Notes to the Financial Statements 30 June 2021

Note 1. Significant accounting policies
The principal accounting policies adopted in the preparation of the financial statements are set 
out below. These policies have been consistently applied to all the years presented, unless other-
wise stated.

New or amended Accounting Standards and Interpretations adopted
The associaton has adopted all of the new or amended Accounting Standards and Interpreta-
tions issued by the Australian Accounting Standards Board ('AASB') that are mandatory for the 
current reporting period. Any new or amended Accounting Standards or Interpretations that are 
not yet mandatory have not been early adopted.

Note 2. Critical accounting judgements, estimates and assumptions
The preparation of the financial statements requires management to make judgements, 
estimates and assumptions that affect the reported amounts in the financial statements. Man-
agement continually evaluates its judgements and estimates in relation to assets, liabilities, con-
tingent liabilities, revenue and expenses. Management bases its judgements, estimates and 
assumptions on historical experience and on other various factors, including expectations of 
future events, management believes to be reasonable under the circumstances. The resulting 
accounting judgements and estimates will seldom equal the related actual results. The judge-
ments, estimates and assumptions that have a significant risk of causing a material adjustment to 
the carrying amounts of assets and liabilities within the next financial year are discussed below.

Coronavirus (COVID-19) pandemic
Judgement has been exercised in considering the impacts that the Coronavirus (COVID-19) pan-
demic has had, or may have, on the company based on known information. This consideration 
extends to the nature of the products and services offered, customers, supply chain, staffing and 
geographic regions in which the company operates. Other than as addressed in specific notes, 
there does not currently appear to be either any significant impact upon the financial statements 
or any significant uncertainties with respect to events or conditions which may impact the com-
pany unfavourably as at the reporting date or subsequently as a result of the Coronavirus 
(COVID-19) pandemic.

Estimation of useful lives of assets
The company determines the estimated useful lives and related depreciation and amortisation 
charges for its property, plant and equipment and finite life intangible assets. The useful lives 
could change significantly as a result of technical innovations or some other event. The deprecia-
tion and amortisation charge will increase where the useful lives are less than previously estimat-
ed lives, 0r technically obsolete or non-strategic assets that have been abandoned or sold will be 
written off or written down.



Impairment of non-financial assets other than 
goodwill and other indefinite life intangible assets
The company assesses impairment of non-financial assets other than goodwill and other indefi-
nite life intangible assets at each reporting date by evaluating conditions specific to the associa-
tion and to the particular asset that may lead to impairment. If an impairment trigger exists,
the recoverable amount of the asset is determined. This involves fair value less costs of disposal or 
value-in-use calculations, which incorporate a number of key estimates and assumptions.

Employee benefits provision
As discussed in note 1, the liability for employee benefits expected to be settled more than 12 
months from the reporting date are recognised and measured at the present value of the 
estimated future cash flows to be made in respect of all employees at the reporting date. In 
determining the present value of the liability, estimates of attrition rates and pay increases 
through promotion and inflation have been taken into account.

Note 3. Basis of preparation
In the committee's opinion, the incorporated association is not a reporting entity because there 
are no users dependent on general purpose financial statements. 

These are special purpose financial statements that have been prepared for the purposes of 
complying with the Queensland Associations Incorporation Act 1981 and associated regulations. 
The committee have determined that the accounting policies adopted are appropriate to meet 
the needs of the users. 

These financial statements have been prepared under the historical cost convention and do not 
take into account changing monetary values. The accrual and going concern basis have been 
adopted.

Income Tax
As the incorporated association is a not-for-profit organisation, it has been granted exemption 
from the Commissioner of Taxation for payment of income tax. 

Revenue Recognition 
Donations and bequests are recognised as revenue when received. 

Interest revenue
Interest revenue is recognised when it is received.

Other revenue is recognised when it is received or when the right to receive payment is estab-
lished.



Grant revenue
Grant revenue is recognised in the statement of profit or loss when the entity obtains control of 
the grant, it is probable that the economic benefits gained from the grant will flow to the entity 
and the amount of the grant can be measured reliably.

When grant revenue is received whereby the entity incurs an obligation to deliver economic 
value directly back to the contributor, this is considered a reciprocal transaction and the grant 
revenue is recognised in the statement of financial position as a liability until the service has been 
delivered to the contributor, otherwise the grant is recognised as income on receipt.

Membership fees – are set annually. They are recognised when the right to receive payment is 
established.

Cash and Cash Equivalents
Cash and cash equivalents includes cash on hand, deposits held at call with banks, and other 
short-term highly liquid investments with original maturities of three months or less.

Trade and Other Receivables
Trade and other receivables include amounts due from members as well as amounts receivable 
from donors. Receivables expected to be collected within 12 months of the end of the reporting 
period are classified as current assets. All other receivables are classified as non-current assets.

Prepaid expenses
Expenses paid in advance are shown in the Statement of Financial Position.

Property, plant and equipment
Plant and equipment is stated at historical cost less accumulated depreciation and impairment.
Historical cost includes expenditure that is directly attributable to the acquisition of the items.

Depreciation is calculated on a straight-line basis to write off the net cost of each item of proper-
ty, plant and equipment (excluding land) over their expected useful lives as follows:

Leasehold improvements                           3-10 years
Plant and equipment                                  3-7 years

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appro-
priate, at each reporting date.

Leasehold improvements are depreciated over the unexpired period of the lease or the estimat-
ed useful life of the assets, whichever is shorter.

An item of property, plant and equipment is derecognised upon disposal or when there is no 
future economic benefit to the company. Gains and losses between the carrying amount and 
the disposal proceeds are taken to profit or loss.



Right-of-use assets
A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is 
measured at cost, which comprises the initial amount of the lease liability, adjusted for, as appli-
cable, any lease payments made at or before the commencement date net of any lease incen-
tives received, any initial direct costs incurred, and, except where included in the cost of invento-
ries, an estimate of costs expected to be incurred for dismantling and removing the underlying 
asset, and restoring the site or asset.

Right-of-use assets are depreciated on a straight-line basis over the unexpired period of the lease 
or the estimated useful life of the asset, whichever is the shorter. Where the company expects to 
obtain ownership of the leased asset at the end of the lease term, the depreciation is over its 
estimated useful life. Right-of use assets are subject to impairment or adjusted for any remeasure-
ment of lease liabilities. 

The association rents business premises at Stones Corner. The lease is for an initial period of 6 years. 
The value of the lease is shown as an Intangible Asset. This amount is depreciated over the 6 year 
term.

The liability for the lease is shown in Current and Non-Current Liabilities as follows:

Current                                                                             Non-Current
Lease Liabiltiy                $85,000                                      Lease Liability                $344,490
Unexpired Interest        (17,426)                                     Unexpired Interest         ( 33,341)
Total Current                 $67,574                                      Total Non-Current         $311,149

Trade and Other Payables
These amounts represent liabilities for goods and services provided to the entity prior to the end 
of the financial year and which are unpaid. The amounts are unsecured and are usually paid 
within 30 days of recognition.

Goods and Services Tax (GST)
Revenues, expenses and assets are recognised gross of the amount of associated GST. In this 
case it is recognised as part of the cost of acquisition of the asset or as part of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable.

The net amount of GST recoverable from, or payable to, the ATO is included as part of receiv-
ables or payables in the statement of financial position.

Cash flows in the statement of cash flows are included on a gross basis and the GST component 
of cash flows arising from investing and financing activities which is recoverable from, or payable 
to, the taxation authority is classified as operating cash flows.



ATO Cashflow Boost

Oncharge of Wages

Rent of space

Sundry income

Total Other income

Note 5. Other Expenditure

Audit of Financial Statements

Employee Expenses

Gross Wages

Superannuation

On costs

Total Employee expenses

37,500

2,431

0

926

40,857

2021 $

2,500

742,125 

70,974 

54,837

867,936

62,491

0

3,139

32

65,662

2020 $

3,950

435,351

41,809

19,809

496,969

Employee benefits
Provision is made for the Association's liability for employee benefits arising from services rendered 
by employees to the end of the reporting period. Employee benefits that are expected to be 
wholly settled within one year have been measured at the amounts expected to be paid when 
the liability is settled.

Employee benefits expected to be settled more than one year after the end of the reporting 
period have been measured at the present value of the estimated future cash outflows to be 
made for those benefits. In determining the liability, consideration is given to employee wage 
increases and the probability that the employee may satisfy vesting requirements. Changes in the 
measurement of the liability are recognised in profit or loss.

Economic dependence
Women's Health Queensland Inc. is dependent on the Government for the majority of its revenue 
used to operate the business. At the date of this report the committee have no reason to believe 
that the Government will not continue to support Women's Health Queensland Inc.

Comparative Figures
Where required by Accounting Standards, comparative figures have been adjusted to conform 
with changes in presentation for the current financial year. 

When an entity applies an accounting policy retrospectively, makes a retrospective restatement 
or reclassifies items in its financial statements, the prior year figures have been adjusted accord-
ingly.

Note 4. Other Income                2021 $           2020 $



Note 6. Cash and Cash Equivalents 

BOQ – Cheque – 10 

BOQ – Cash Management – 90 

Paypal

Petty Cash

BOQ – Premier Investment 

BOQ – Bank Guarantee – The Bower

BOQ – Bank Guarantee – Water St Rent

Total Cash and Cash Equivalents

Note 7. Prepaid expenses

Prepaid rent 

Total Prepaid expenses

Note 8. Trade and Other Receivables

Trade Debtors

Deposits Paid

Prepaid Postage

Other Receivables – ATO

Total Trade and Other Receivables

Note 9. Intangible Assets

Leasehold Improvements

Less: Accumulated Amortisation

Right of Use Assets

Less: Accumulated Depreciation

Total Intangible Assets

 

Note 10. Trade and Other Payables

Trade Creditors

Credit Card

GST Liabilities

Wages Payable

PAYG Tax Payable 

Superannuation Payable 

Total Trade and Other Payables

2021 $

4,576 

342,082

22 

170

131,679

31,167

10,082 

519,778

2021 $

7,193 

7,193

2021 $

8,341

0

0

0

8,341

2021 $

40,000

(6,667)

439,824

(70,250)

402,907

 

2021 $

12,506

4,317

18,715

24,032

13,003 

5,642

78,215 

2020 $

3,543

234,769

344

300

170,874

0

10,009

419,839

2020 $

0

0

2020 $

0

11,000

75

12,500

23,575

2020 $

40,000

0

0

0

40,000

 

2020 $

46,809

1,544

9,744

28,582

16,190

7,572

109,041 



Note 11. Employee benefits - Current

Annual Leave Provision

Leave Loading Provision

Leave Relief Provision

Redundancy Provision

LSL Portable Levy Accrual

Total Employee benefits - Current

Employee benefits – Non-Current

LSL Provision

Total Employee benefits – Non- Current

Note 12. Income in Advance

Grant – DoCSYW 

COVID Brokerage

WorkUp Funds - unexpended

Rio Tinto – unexpended 

BCC Sponsorship – unexpended

Total Income in Advance

Note 13. Equity – Retained Member’s Funds

Retained funds at the beginning of the 

financial year

Current year surplus

Retained funds at the end of the financial 

year 

Note 13. Contingencies

In the opinion of the Management commit-

tee, the Association did not have any con-

tingencies at 30 June 2021

(30 June 2020:Nil).

2021 $

37,399

4,943

5,080

11,948

2,333

61,703 

4,810 

4,810 

2021 $

-7 

0

15,423

49,597

1,822

66,835 

2021 $

319,981

17,407

337,388

 

2020 $

15,942

3,278

3,741

11,948

0

34,909

2,839

2,839

2020 $

646

14,145

0

0

0

14,791

2020 $

210,741

109,240

319,981

 



Note 14. Events Occurring After the Reporting Date

No matters or circumstances have arisen since the end of the financial year which significantly 

affected or may significantly affect the operations of the Association, the results of those opera-

tions, or the state of affairs of the Association in future financial years.

 

Note 15. Statutory Information

The registered office of and principal place of business of the

association is:

433 Logan Road

Stones Corner Qld 4120



Year ended 30 June 2021 Committee’s Declaration

As described in the basis of preparation accounting policy included in note 1 to the financial
statements, the incorporated association is not a reporting entity and these are special purpose
financial statements.

The committee of the incorporated association declare that the financial statements and notes:

(a) comply with the accounting policies as detailed in note 1 to the financial statements; and
(b) give a true and fair view of the incorporated association's financial position as at 30 June 2021
and of its performance for the year ended on that date.

In the committee’s opinion:

(c) there are reasonable grounds to believe that the incorporated association will be able to pay 
its debts as and when they become due and payable.

Signed on behalf of the Committee:

Chairperson………………………………………………………………………………………

Treasurer……………………………………………………………………………………….….

  
Dated this day of 2021



Auditor’s Independence Declaration 

I declare that, to the best of my knowledge and belief, during the year ended 30 June 2021 there 
have been no contraventions of -

Any applicable code of professional conduct in relation to the audit.

NORCREST BUSINESS SERVICES

……………………………………………….
SALLY A. BYRNE

25 August 2021
20 Rose Street Godwin Beach Qld 4511



Independent Auditor’s Report 

Opinion
I have audited the financial report of Women’s Health Queensland Inc (“the Entity”) which com-
prises the statement of financial position at 30 June 2021, statement of profit or loss and other
comprehensive income for the year ended 30 June 2021, and notes to the financial statements,
including a summary of significant accounting policies, and the declaration by those charged 
with governance.

In my opinion, except for the effects of the matters described in the Emphasis of Matter sections 
of my report, the accompanying financial report of the Entity is in accordance with the 
Queensland Associations Incorporation Act 1981 and regulations including:

a) giving a true and fair view of the Entity’s financial position as at 30 June 2021 and of its financial
performance for the year then ended; and
b) complying with Australian Accounting Standards to the extent described in Note 1.

Basis of Opinion 
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. I am independent of the Entity in accordance with the auditor inde-
pendence requirements of the Accounting Professional and Ethical Standards Board’s APES 110 
Code of Ethics for Professional Accountants (“the Code”) that are relevant to my audit of the 
financial report in Australia. I have also fulfilled my other ethical responsibilities in accordance with 
the Code. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for our opinion.

Emphasis of Matter – Basis of Accounting
I draw attention to Note 1 in the financial report, which describes the basis of accounting. The 
financial report has been prepared for the purpose of fulfilling the entity’s financial reporting 
responsibilities under the Queensland Associations Incorporation Act 1981. As a result, the finan-
cial report may not be suitable for another purpose. My opinion is not modified in respect of this 
matter.

Emphasis of Matter – Economic Dependence
I draw attention to Note 1 – Economic dependence. Women’s Health Queensland Inc’s ability to
continue as a going concern is dependent on funding arrangements with the state government.

Responsibilities of Management and Those Charged with Governance for the Financial Report
Management is responsible for the preparation and fair presentation of the special purpose 
financial report in accordance with the accounting policies described in Note 1 of the financial 
statements and for such internal control as management determines is necessary to enable the 
preparation of the financial report that is free from material misstatement, whether due to fraud 
or error.



In preparing the special purpose financial report, management is responsible for assessing the 
Entity’s ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless management either intend to liqui-
date the Entity or to cease operations, or have no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report
My objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that 
an audit conducted in accordance with Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material 
if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of this financial report.
As part of an audit in accordance with the Australian Auditing Standards, I exercise professional
judgement and maintain professional scepticism throughout the audit. I also:

• Identify and assess the risks of material misstatement of the financial report, whether due to fraud 
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a materi-
al misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit proce-
dures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Entity’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the management.

• Conclude on the appropriateness of the management’s use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty exists relat-
ed to events or conditions that may cast significant doubt on the Entity’s ability to continue
as a going concern. If we conclude that a material uncertainty exists, we are required to draw atten-
tion in our auditor’s report to the related disclosures in the financial report or, if such disclosures are 
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up 
to the date of our auditor’s report. However, future events or conditions may cause the Entity to 
cease to continue as a going concern.

• Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and events
in a manner that achieves fair presentation. I communicate with those charged with governance 
regarding, among other matters, the planned scope and timing of the audit and significant audit 
findings, including any significant deficiencies in  nternal control that we identify during our audit. 



I also provide the those charged with governance with a statement that I have complied with 
relevant ethical requirements regarding independence, and to communicate with them all rela-
tionships and other matters that may reasonably be thought to bear on my independence, and 
where applicable, related safeguards.

...................................................................
Sally A. Byrne - Principal
Norcrest Business Services
Chartered Accountants
PO Box 510 Chermside South Qld 4032
12 October 2021
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